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DESCRIPTIVE INFORMATION 
 
 
School sector:  
 
 
 
 
School’s address: 
 
 
 
 
Total enrolments: 
 
 
 
Year levels offered: 
 
 
 
Co-educational or single sex: 
 
 
 
 
 
Characteristics of the student body:  
 
 
 
 
 

Contact person for further information:  

Principal: Mr Chris England  

 

Independent 

190 Hervey Range Rd Condon 

304 

P-12 

Co-educational 

Shalom is an Indigenous Boarding College with Aboriginal and Torres Strait Islander students, from 
regional, remote & urban Australia.  In 2015 40% of the enrolments were boarders from remote and 
very remote communities.   
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Distinctive Curriculum Offerings: 
The College was established 25 years ago by an Indigenous Board.  Through the work of the Uniting 
Aboriginal and Islander Christian Congress and the Uniting Church many remote and very remote 
communities, families and individual students from across Australia have had opportunities to 
benefit from educational success. Shalom has contributed extensively to the pursuit of excellence 
and greater equality of opportunity in education for Australian Indigenous children and young 
people.   
 
Shalom Christian College offers an inclusive curriculum to support students from diverse and 
educational backgrounds.   The College’s Christian ethos is embedded within the social justice 
policies and procedures of the College to provide an environment where young people can engage 
with and participate fully in their learning.  
 
Shalom has pioneered new approaches in Indigenous education since it started.  Some of these are: 

 literacy work of special support called scaffolding becoming a National program (NAPLAN) 

 establishing new teaching program of Accelerated Literacy  

 effective behaviour for learning 

 P-3 Indigenous Numeracy Program known as Role M 

 Special approach to maths learning which is our YUMI Deadly Maths AIMS project 
 
Following on from its Accelerated Literacy (AL) work, Shalom has worked with Independent School 
Queensland consultancy staff, to implement the Indigenous Band Scales.  This provides 
opportunities to assess Indigenous students’ language learning comparative to other young 
Indigenous students.  Band Scaling uses the literacy skills of reading, writing, speaking and listening 
to position young learners at their developmental level and then uses AL tools to ensure student 
learning is well planned and prepared for, in order to work towards Closing the Gap.   
 
In 2013 we extended our Indigenous Numeracy program (YUMI & Role M) to include P-10 students.  
This developed a more responsive approach to the learning styles and needs of students at Shalom.  
This was continued in 2014. 
 
The College has been preparing for the full implementation of the Australian National Curriculum 
(ARCARA) in 2016.  In 2015 we have English, Mathematics, History, Geography and Science.  Staff 
have been working to ensure that as well as the curriculum aligning with ARCARA, an Indigenous 
Christian Perspective is also embedded across the curriculum. 
 
In 2013 work commenced on a refurbishment of the original manual arts building to accommodate a 
specific Remote Health Training Centre that specialises in training for primary health care for 
Indigenous clients.   This was funded under a partnership agreement between Connect and Grow 
and the Uniting Church.  Some of the medical equipment and furniture was donated by the 
Townsville Health & Hospital Services.   
 
In 2011 Shalom started a new initiative in Aboriginal and Torres Strait Islander Health.  In 2015 we 
had 77% of our graduating students receive Certificate II in Aboriginal and/or Torres Strait Islander 
Primary Health care. All of the 81% of our 2015 senior students enrolled in this course received a 
certificate upon graduation.  This is 100% of the students enrolled in the course. This achievement is 
one that everyone should be very proud of and it will have a lasting impact on positive health 
outcomes for Aboriginal and Torres Strait Islander peoples. 
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The program has a large emphasis on creating a pathway for future careers in health, including 
Diploma at TAFE or university studies in any of the health disciplines.  This has so far resulted in 
students gaining access to university and TAFE.    
 
Some of our students speak English as their third or fourth language.  They need significant support 
and particular strategies to learn English.  Shalom has provided an alternative curriculum pathway 
for them through a multi-age setting for students in years 7-9, as well as two multi-age classes for 
senior students (years 10-13).  Senior male and female students have their own separate classes. 
 
An alternative curriculum pathway for students who speak English as their third or fourth language 
and require significant support with scaffolding and strategies to learn English is provided in a multi-
age setting for students in years 7-9, as well as two multi-age and gender specific classes for senior 
students (years 10-13). 
 
The Driver Education Program is another initiative to support students to become more employable 
upon graduation. This program assisted students to complete their Learner Driver education and 
obtain the Learner Driver Licence. This will be further extended in coming years to also support 
young people to obtain their probationary Driving licence. 
 
Work Experience opportunities are tailored specifically to student’s individual aspirations. University 
experience days are also incorporated in this program, which occur as whole class, small group or 
individually. 
 
The Shalom Academy of Sport continued to grow from strength to strength in 2015.  In 2015 Shalom 
Christian College was again invited to participate in the Confraternity QLD Rugby League 
Tournament on the Gold Coast.  Schools may only attend by invitation and this is seen as a 
prestigious event within the private school system. We took 20 boys to participate in the event this 
year.  We also worked with Tech NQ and Djarragun to include a number of their Indigenous students 
in our team. 
 
The Shalom Christian College team was awarded the “Fair Play” award in the 2013 Tournament 
breaking a 33 year record on points.  Shalom students scored 58 out of a possible 60 points for 
Sportsmanship on the filed as judged by the referees.  In 2015 we improved our standings by 4 
places.  This Tournament was be played on the Gold Coats in the first week of the July School 
Holidays 2015.  
 
AFL INFORMATION 
 
This is an important event to participate in due  to the presence of talent scouts who can identify 
and link students with NRL clubs (e.g., Cowboys – Based in Townsville, Broncos – based in Brisbane, 
Titans – based on the Gold Coast, Parramatta – based in Sydney, Roosters – based in Sydney). 
 
Shalom Christian College is positive by choice and proudly Indigenous. Aspects of cultural practice 
and cultural celebration are held each week as part of Shalom’s varied curriculum.  It is important to 
note that 40% of our students are boarders travel from remote and very remote Indigenous 
communities from across Queensland, the Torres Strait Islands, the Northern Territory, South 
Australia and Western Australia.  To these students, celebrating who they are and focusing on the 
special and distinctive aspects of their own regions’ culture helps them feel that they belong at 
Shalom.  At Shalom, as at other boarding schools, this strong identity and sense of belonging help 
students feel that the school is a home away from home.   There are three things that Shalom holds 
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up before s taff and students to underpin successes along the way: adequate support; regular 
celebration of things big and small; and the belief by all involved that it can be done. 
 
The senior curriculum has been extended through the building of the Trade Training Centre in 2013 
Courses that were offered in Term I 2015 included: 
 

 Certificate I Agri-Food operation  

 Certificate 1 in Automotive 

 
Over time the Trade Training Centre will incorporate additional Vocational Education and Training 
courses including: 
 

 Certificate I Construction 

 Certificate 1 Engineering 

 Certificate II Horticulture 

 Certificate II Automotive Vocational Preparation 

 
In 2015, Shalom extended its VET courses by offering Certificate 1 in Construction and Hospitality 
through Careers Australia.  Two Year 10 students received a Certificate in Hospitality and two female 
Year 12 students received a Certificate in Construction. Students who accessed the “Repeat Year 12” 
program studied a Certificate 1 in Work Preparation (Community Services).  The Certificate III in 
Aboriginal and/or Torres Strait Islander Primary Health was delivered over one year.  Three students 
were offered places at Griffith University: Tertiary Placement Program. 
 
The College has been exploring options to develop a new generic Australian Indigenous Languages 
program to be applied and further tailored at our Crystal Creek Campus when completed.  The work 
involves special professional development for teachers and other classroom staff as well as the 
leadership and collaboration of Indigenous Linguists.  Shalom is hoping to feed this back up the line 
as part of the ACARA curriculum framework 
 
Extra-curricular activities: 
The following list is typical of the many and diverse extracurricular activities available at Shalom: 
 

 Strive to Drive learners licence program 

 Girls’ Sports Academy camp 

 Athletics and Swimming Carnivals 

 Intra-school sports, Touch, rugby league, basketball, soccer, netball, AFL (these sports were 

played across multiple age groups, genders and competitions) 

 Cowboys Try Time program-health and wellness program 

 Confraternity rugby league carnival 

 Griffith University experience 

 Sydney University Summer Camp 

 First Aid Training for senior students through Sports Academy 

 NAIDOC day celebrations across a number of local schools 

 Burrunga Festival 

 2 female students made the Australian Women’s Indigenous AFL team, 1 male student 

represented QLD U/17 AFL side,  2 girls represented QLD Indigenous u/16 AFL, 5 girls 
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represented NQ u/16 AFL team, 1 open boy Townsville Rugby League Team, 1 male student 

NQ Athletic team, 2 girls in u/15 Peninsula School Girls AFL team, 

 Geelong College exchange experience. 

 Palm Island school and Shalom Sporting Day 

 Orientation programs terms 1-4 

 Rewards afternoons/days for well-behaved students and class groups 

 Orientation and team building camps for junior grades through the Sports Academy 

The social climate of the school:  
Shalom has a very inclusive and supportive school environment where students are encouraged to 
accept one another in a way that acknowledges and validates the cultural diversity of the students.     
 
Shalom encourages students to be uniquely themselves in how they discover and develop the 
person God has created them to be.  Shalom runs many programs that encourage social awareness, 
social networking, and social capital development within an holistic approach to pastoral care.  
Shalom as a day and boarding school is careful to plan pastoral programs that are inclusive of day 
and boarding students.  These programs include social skilling, explicit boys’ and girls’ and young 
men’s and young women’s programs with an emphasis on appropriate information dissemination 
and in the context of Christian and traditional formation. 
 
Some examples of regular programs are as follows; 
 

 Mind Matters and Kids Matters for social and emotional wellbeing. 
 Young Warriors programs and girls equivalents such as ‘Shine’. 
 Anti-bullying programs such as Bullying No-way, and assertiveness training. 
 Christian faith formation activities and personal development within Boarding. 
 Church Youth group involvement.  

 
Parental involvement:  
Parents are involved at Shalom in many different ways.  The challenge for our College is how to 
promote regular involvement for our Townsville parents while allowing a significant and equal 
opportunity for input by parents from interstate and representatives of remote and very remote 
communities. 
 
We have class activities in our Early Years and Junior school programs which invite and encourage 
local parents to be in regular contact and have involvement with school in the growing and learning 
of their children.  This includes parents helping with reading activities and with special events in each 
class’s calendar of term activities. 
 
For whole of school parent involvement we have several ‘big ticket’ events throughout the year that 
allow parents and elders (some grandparents) from interstate and remote and very remote 
communities to participate. On these occasions we organise special parents and elders forums to 
discuss topical issues and to allow an opportunity for understanding both ways. 
 
Examples of the big events are: 
 

 Commencement ceremonies for the beginning of the academic year, including our 
dedication assembly. 

 Shalom’s NAIDOC Week where parents and elders travel from all over Australia to attend. 
 Senior Graduation and Formal functions and whole of school awards ceremonies. 
 Movie evenings for families. 
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Parent, teacher and student satisfaction with the school 
Parent and community satisfaction data is gathered by Community Liaison Officers visiting remote 
communities and Parent Liaison Officers for the local communities. Conversations are also held with 
the few parents who travel with their students. Ideas for improvement in services are taken on 
board by staff.  
 
In the Primary school, reports are hand delivered and any issues relating to the student or the 
operation of the school are discussed. 
 
In the Secondary school, formal semester reports are sent home and phone call home days are also 
held each term to provide progress reports and information about upcoming events. 
 
School Income broken down by funding source: See My School website 
http://www.myschool.edu.au/ under this section of the report. 
 
Staff composition, including Indigenous staff:  
Most of Shalom’s teachers are full time.  As a day and boarding school we have many ancillary staff 
across the areas of services and residential care.  Our day staff is predominately full time, both 
teaching and non-teaching with some part time services staff. 
 
As an Indigenous school having a high percentage of Indigenous staff is particularly important to the 
College Board and Administration the College has an Indigenous employment strategy.  Positions are 
not classified as Indigenous however preference is given to Indigenous applicants when suitable 
applicants are available. 
 
The following are recent approximate percentages of Indigenous staff in different sections of College 
function and employment;  

 

 32% Indigenous Teachers, 

 38% Indigenous other classroom staff 

 33% Indigenous office staff 

 58% Indigenous, services and residential care staff 

 0% Indigenous grounds and maintenance staff 
 
 
Qualifications of all teachers:  

Qualification 
 

Percentage of classroom teachers and school leaders at 
the school who hold this qualification 

Doctorate or higher 3%  

Masters 19% 

Bachelor Degree 77% 

Diploma 35% 

Certificate 19% 

 
Expenditure on and teacher participation in professional development: 
 

Total Number of 
Teachers 

Total expenditure on teacher PD  ( as 
recorded in Financial Questionnaire) 

Average expenditure on PD 
per teacher 

31 
$ 

53,869 
$1585 

http://www.myschool.edu.au/
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Overall teaching and non-teaching staff participated in at least two PD activities. The following table 
represents some of the specific Professional Development undertaken by staff during 2015 
 
Professional Development for Annual Report 2015 

Date Description of PD Activity 2015 Number of teachers / staff 
participating in activity 

19/1/15 Cyclical Review ELT Staff 

22/1/15 Cultural Competency Training 42 Boarding & day Staff 

22/1/15 School-Wide Positive Behaviour Support  - Student 
Engagement Activities  

Secondary Teachers & T/A’s 

22/1/15 Student Orientation Activities Workshop All Secondary Staff 

23/1/15 Non-Violent Crisis Intervention (NVCI) Training  12 Teachers & T/A’s 

23/1/15 NVCI Advanced Verbals Key Point Refresher 10 Staff 

27/1/15  & 
28/1/15 

NVCI – Initial 2 Day Training Mix of Teaching, T/A, 
H&WB & Boarding staff 

28/1/15 Strategic Planning – Mike Millard (Facilitator) All Staff 

28/1/15 Cultural Competency Training 33 day staff 

30/1/15 GAP Staff Induction & Orientation GAP Staff 

30/1/15 NVCI Key Point Refresher Teacher Aides 

30/1/15 Child Protection Training New Staff 2015 

   

13/5/15 Debrief for Boarding staff following Critical Incident Boarding Staff 

13/5/15 Debrief for Secondary Teachers & T/A staff following 
Critical Incident 

Secondary Staff 

13/5/15 Debrief for Secondary staff following Critical Incident Secondary staff 

14/5/15 ELT Staff – outcomes of student/family mediations & 
Staff Debrief Workshops  – potential opportunities for 
change 

ELT Staff 

14/5/15 Workshop with Health & Wellbeing staff – Strategies & 
Needs for focus on outcomes across whole of school 
(student & staff wellbeing needs)  

8 H&WB Staff  

14/5/15 Workshop with Jeff Nelson &  Mel Muscat - links 
between safety, mental health, and learning outcomes 

 

14/5/15 Psychological & Educational Assessments (with Dr  Jeff  
Nelson & Dr. Beryl Buckby (JCU) ) 

HoTL, DP, 2 x Counsellors 

14/5/15 Zones of Regulation and Social Skills Improvement 
System – Program for Pastoral Care 

Teachers/Counsellors 

14/7/15 Bounce Back Primary Staff 

14/7/15 Christian Education Teaching Primary Teachers 

14/7/15 School-Wide Positive Behaviour Support Lessons Secondary Teachers 

14/7/15 Pastoral Care Activities for Healthy Peer  Relationship 
Building 

Secondary Staff 

14/7/15 & 
15/7/15 

Certificate IV Community Services Boarding & Liaison Staff 

15/7/15 & 
20/7/15 

Staff Appraisals Primary, Secondary & 
H&WB Staff 

20/7/15 TASS Roll Training All Teaching Staff 

20/7/15 Child Protection Training Boarding Staff 

20/7/15 1,2,3 Magic Training  Primary Teaching Staff  
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21/7/15 Appropriate Restraint (NVCI) Review Primary, Secondary & 
H&WB Staff 

21/7/15 NVCI COPING Debrief  Teacher Assistants 

21/7/15 Engagement & Learning Support Strategies Secondary Teachers, T/A’s 

   

5/8/15 & 
6/8/15 

STORM Training (Suicide Risk Assessment Training:   
Identifying Risk Factors & Warning Signs, Risk 
Assessment & Safety Planning, Post-vention) 

8 staff representing the 
Critical Incident 
Management Team 

19/8/15 Child Protection Training 21 Boarding staff 

16/9/15 Child Protection Training 9 bus drivers 

21/9/15 & 
22/9/15 

Youth Mental Health First Aid 
(some staff found the content confronting and left the 
course during day 1) 

19 staff started the course, 
16 staff completed  

   

23/9/15 First Aid Training 12 staff 

24/9/15 First Aid Training 17 Staff 

6/10/15 Understanding Suicide (2 workshops provided) 
Identifying Risk Factors & Warning Signs, Protective 
Factors, Conversation framework (How to talk to 
someone about suicide), knowing when to refer on and 
how to do that within the school referral framework. 

39 staff – Workshop 1 
19 Staff – Workshop 2 

7/10/15 Child Protection Training 52 Day Staff (Teachers, 
T/A’s. ELT & admin staff) 

13/10/15 Child Protection Training Catch up session for 
remaining staff 

22/10/15 First Aid Training 12 Staff 

   

11/11/15 Understanding & Transforming Trauma 23 T/A’s & LO staff 

3/12/15 Creating responsive IEP’s with Sharyn Ive (HoTL) Secondary Teachers 

4/12/15 SWPBS & Managing Behaviour (with Paul Tolliday (HOB) Boarding Staff 

4/12/15 Creating responsive IEP’s with Sharyn Ive (HoTL) Primary Teachers 

7/12/15 & 
8/12/15 

SWPBS Tier II Training SWPBS Committee 
Members 

7/12/15 & 
8/12/15 

First aid Training  Teachers 

 
Other Staff Measures 

 97.8% - The average staff attendance rate for the school for 2015, based on unplanned 
absences of sick and emergency leave periods of up to 5 days. 

 82% (26 out of 29) – The proportion of teaching staff retained throughout 2015 from the 
previous year. 

 
KEY STUDENT OUTCOMES 
 
Average attendance is recorded on the MySchool Website. 
 
Non-Attendance: 
 
School attendance data is tracked on the school management system TASS and through daily rolls.  
Day students are picked up each day by College employed bus drivers.  Any non-attenders are 
followed up by the School Community Liaison Officers making contact with families, including by 
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visitations. In addition, students who do not return following a break are also contacted by College 
staff. 
 
Phone calls and letters from Primary and Secondary departments follow if absences continue to be 
unexplained and student’s attendance remains patchy or a concern. Teacher assistants are attached 
to each class and have a responsibility for ensuring students attend each class. 
 
In the case of Boarders the process is coordinated between College day and residential care staff 
 
NAPLAN results for Years 3, 5 and 7 and 9 in 2015  
 
Please see the Myschool website for all Shalom Christian College NAPLAN information 
  
Apparent retention rate: 
 
Note that many students attend for intermittent terms, so any figures here may be misleading in 
terms of individuals. The school plans to undertake detailed analysis of actual retention rates in the 
future. 

 Year  10 Base Year 12 Retention rate % 

Number of Students 38 11 29 

 
 
 
 
Year 12 outcomes: Outcomes for our Year 12 cohort 2015 
 

Year 12 student enrolment as a percentage of the Year 10 cohort is 70% 

 

Number of students awarded a Senior 
Education Profile  

21 11 

Number of students awarded a Queensland 
Certificate of Individual Achievement  

0 0 

Number of students who received an Overall 
Position (OP)  

0  0 

Number of students who are completing or 
completed a School-based Apprenticeship or 
Traineeship (SAT)  

4  0 

Number of students awarded one or more 
Vocational Education and Training (VET) 
qualifications  

20 8 

Number of students awarded a Queensland 
Certificate of Education at the end of Year 12  

9 7 

Number of students awarded an International 
Baccalaureate Diploma (IBD)  

0  0 

Percentage of Year 12 students who received 
an OP1-15 or an IBD  

0  0 

Percentage of Year 12 students who are 
completing or completed a SAT or were 
awarded one or more of the following: QCE, 
IBD, VET qualification  

95 73 

Percentage of Queensland Tertiary 
Admissions Centre (QTAC) applicants 
receiving a tertiary offer  

0  0 

 

 

 

 

 


