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Electro-Training Institute (ETI)
Code of Conduct – Preventing and Responding to Vilification and Antisemitism
1. Purpose
Electro-Training Institute (ETI) is committed to providing a safe, respectful, and inclusive learning and working environment for all students, trainers, staff, contractors, and visitors.
This Code of Conduct outlines ETI’s expectations for behaviour and procedures for addressing vilification, antisemitism, discrimination, and harassment.
This Code is informed by principles promoted by the Australian Human Rights Commission (AHRC), which advocates that all people in Australia have the right to live, work, and learn free from discrimination, vilification, and harassment.
ETI maintains zero tolerance for hate speech, discrimination, or harassment based on religion, ethnicity, race, or cultural identity.

2. Legislative and Human Rights Framework
ETI recognises its responsibilities under Australian human rights and anti-discrimination principles. This Code is informed by guidance from the Australian Human Rights Commission and relevant legislation, including:
· Racial Discrimination Act 1975 (Cth)
· Australian Human Rights Commission Act 1986 (Cth)
· Fair Work Act 2009 (Cth)
· Relevant state anti-discrimination legislation
· Work Health and Safety legislation
Under the Racial Discrimination Act, it is unlawful to publicly offend, insult, humiliate, or intimidate another person or group because of their race, ethnicity, or national origin.
The Australian Human Rights Commission promotes respect, equality, and protection from racial hatred and discrimination. ETI adopts these principles in its training and workplace environments.




3. Definitions
Vilification
Vilification refers to behaviour that incites hatred, serious contempt, or severe ridicule toward a person or group based on attributes such as religion, ethnicity, or race.
The Australian Human Rights Commission recognises racial hatred and vilification as behaviour that can undermine social cohesion and individual safety.
Examples include:
· Promoting hatred toward Jewish people
· Public statements encouraging hostility or ridicule
· Spreading harmful stereotypes about Jewish communities

Antisemitism
Antisemitism refers to prejudice, discrimination, hostility, or hatred directed toward Jewish people or Jewish identity.
Examples include:
· Holocaust denial or distortion
· Conspiracy theories targeting Jewish communities
· Harassment or intimidation of Jewish individuals
· Antisemitic slurs, imagery, or symbols
· Targeting Jewish students or staff because they are Jewish
These behaviours are inconsistent with the human rights principles promoted by the Australian Human Rights Commission, which support dignity, equality, and freedom from discrimination.












4. Expected Behaviour
Consistent with Australian Human Rights Commission guidance on respectful workplaces and educational environments, all ETI participants must:
· Treat others with dignity and respect
· Communicate respectfully and professionally
· Respect religious and cultural diversity
· Contribute to a safe learning environment
· Report discrimination, harassment, or vilification when it occurs

5. Prohibited Behaviour
The following conduct is strictly prohibited at ETI:
· Antisemitic comments, jokes, or slurs
· Harassment or intimidation based on religion or ethnicity
· Holocaust denial or trivialisation
· Displaying antisemitic symbols intended to intimidate or harass
· Distribution of hateful or discriminatory material
· Online harassment connected to ETI activities
· Encouraging hostility or violence toward Jewish individuals or communities
Such conduct may breach ETI policy and Australian anti-discrimination law.


6. Reporting Incidents
Anyone who experiences or witnesses antisemitism or vilification should report the incident through ETI’s complaints process.
Reports may be made to:
· A trainer or supervisor
· ETI management
· The designated complaints officer – Training Manager
Where appropriate, individuals may also seek guidance or information from the Australian Human Rights Commission, which provides support and information about discrimination and racial hatred complaints.

7. Investigation and Response
All complaints will be assessed promptly and fairly.
Responses may include:
· Informal resolution or mediation
· Formal warning
· Education or training
· Suspension or removal from training programs
· Disciplinary action for staff
· Referral to relevant authorities where behaviour may breach Australian law



8. Commitment
Electro-Training Institute is committed to fostering a training environment aligned with the values of equality, dignity, and freedom from discrimination promoted by the Australian Human Rights Commission.
All members of the ETI community share responsibility for maintaining a safe, respectful, and inclusive training environment.
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