
service department 
secretary and his dep-
uty with another sen-
ior officer visited oth-
er pacific island na-
tions to understand 
how the respective 
countries public ser-
vice acts and laws are 
governed. 
DPM EMT members 
were privileged to 
host them recently 
and assisted them 
with information that 

Solomon Islands Pub-
lic Service has a very 
old act that they aim 
to revise it to ensure 
that the act is relevant 

applicable in this 
time. 
With this aim, a study 
tour delegation con-
sisting of the public 

SI PLANS TO REVIEW PS ACT 

The next country to 
host the 2019 Pacific 
Public Service Com-
missioners Confer-
ence is yet to be an-
nounced due to fund-
ing issues. 
The conference mem-
bers have opted to 
develop a model for 
future funding sup-
port for country host-
ing the conference 
which was the reason 
for delaying the an-
nouncement of the 
next hosting country. 
Conference members 
have agreed to devel-
op the model in 3 
months’ time, than 
the 16th PPSCC host 
country will be 
named. 
New Caledonia hosted 
the 15th PPSCC confer-
ence with the theme 

“An Open and Trans-
parent Government” 
where the host coun-
try showcased their 
settings and all other 
participating country 
provided their juris-
dictional report on the 
theme as well. 
A total of 26 partici-
pants from 15 Pacific 
island countries at-
tended the conference 
including Australia 
and New Zealand. The 

conference was pre-
pared, organised and 
sponsored by New Cale-
donia Government. 
During the welcome 
ceremony Acting Secre-
tary for Department of 
Personnel Management 
Ms Taies Sansan offi-
cially handed over the 
chairmanship to New 
Caledonia as the host 
country of the previous 
conference which was 
followed by a customary 

PPSCC MEMBER DEVELOP FUNDING MODEL 

Special points of inter-

est: 

 Solomon Islands study 

tour delegates 

thanks DPM’s sup-

port… 

 DPM and DWU signs 

MOA… 

 OGAPHS interns grate-

ful for opportunity 

given to work in the 

department… 

 Recruitment freeze still 

effective... 

Volume , Issue 

“Rise up, Step up, Speak 

OUR VOICE is a monthly newsletter of the Department of Personnel Management 

they can take back to 
assist them in their re-
view of their act. 
The delegation expresses 
their gratitude to all 
EMT members of DPM 
for their time and assis-
tance in answering all 
their queries and provid-
ing all necessary infor-
mation that will assist 
them in the reviewing of 
its public service act. 

Solomon Islands study tour delegates and Mr Ray Johns. 



service, number of dependents 
officer’s rental capacity, provi-
dence of work performance in 

terms of service delivery require-
ments and other factors. 
Applications closes on 8th June 
2018 COB. Note that no late sub-
missions will be entertained. 
All enquiries to be directed to 
Manager Public Service Institu-

Service while Mr George Benson 
has moved to New Ireland Provin-
cial Health Authority.  
Mr Buanam was Executive Man-
ager for the ABG Reforms Divi-
sion in the department and has 
been working very closely with the 
ABG especially in the drawdown 
of powers and other reforms of 
the ABG public service. 
Mr George Benson was the Hu-
man Resource Officer with DPM 
and now has taken on a challeng-
ing role with the New Ireland Pro-
vincial Health Authority. 

Farewell Mr Jefferson Buanam 
and Mr George Benson and good 
luck in your new roles in the dif-
ferent organisations that you will 
be working in. 

These two 
officers 
transfer 
was ap-
proved and 
they are 
released 
from DPM 
to take up 
new excit-

ing roles and 
responsibili-
ties in their 
careers as 
public serv-
ants in serving 
the people of 
this nation. 
DPM acknowl-
edges your 
contribution and time and looking 
forward to working with both of 
you in the near future. 
Mr Jefferson Buanam will now 
work with the Bougainville Public 

t i o n a l 
Housing. 
C o l l e c t 
and fill 
out the 
OGAPHS 
Form 1 

Units 9 and 20 at the Devon 
Lodge have become vacant and 
application is now open. 
Applications will be considered on 
their individual merits and on the 
basis of a number of criteria that 
will be provided by OGAPHS Divi-
sion. 
Applicants will be advised of the 
outcome of their application as 
soon as possible depending on the 
criteria and the current tenant 
actually vacates. 
Criteria includes where the appli-
cant works, years of dedicated 

The Government Office Accom-
modation and Public Service 
Housing Scheme have been taking 
in students from the University of 
Technology for a couple of years 
now and this year they got four 
interns to undergo practical train-
ing for the past 6 months. 
The four final year Property Stud-
ies trainees are Stephanie Khan-

jip, Jane Kulu, Aaron Felix and 
Dabuma Tandola. 
Due to manpower shortage, OG-
APHS has been under pressure to 
ensure that they complete all 
tasks assigned to them and with 
the inclusion of the 4 trainees, 
they have been a major help to the 
division. 
The trainees were very proud of 
themselves and their work attach-
ment for the past 6 months and 
thanked DPM for the opportunity 
given to them to put into practice 
the theory that was taught to 
them in school. 
DPM’s Graduate Development 
Program for the whole public ser-
vice is on hold due to funding is-
sues but the aim of GDP is to ad-
dress the aging public service 

workforce by training young uni-
versity graduates to fill the age 
and competency gaps in the pub-
lic service. This initiative is differ-
ent from the direct recruitment 
which goes through the normal 
process. 

DPM FAREWELLS OGAPHS INTERNS 

ONE CHAPTER CLOSES, ANOTHER OPENS 

VACANT UNITS AT DEVON LODGE 
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Collect and fill out the 

OGAPHS Form 1  

Miss Jane Kulu representing the train-

ees and saying a few words. 

Mrs Nancy Levi expressing gratitude 

to the graduates on behalf of DPM 

OGAPHS team. 



Governance which will provide 
the program in the near future but 
maintains that PILAG will have to 
develop their own program. 
This training program is parked 
under the Workforce Policy Divi-
sion of DPM and Public Service 
Minister Elias Kapavore was one 
of the first batches of Masters in 
Public Administration graduates. 
The program (BPA and MPA) was 
developed by DWU through con-
sultations with DPM with a specif-
ic group of people trained to teach 
for public service and Professor 

The Department of Personnel 
Management is committed to 
training and up-skilling of public 
servants in the country by contin-
uing to work in partnership with 
the Devine Word University 
through another MOA signed. 
The MOA enables public servants 
to take up study for bachelors or 
master’s degree in public admin-
istration through the flexible and 
open distance education arrange-

ment which ensures that 
public servants work and 
study at the same time. 
President of DWU Pro-
fessor Cecilia Nembou 
acknowledges the part-
nership and because it is 
one of DWU’s main strat-
egies in their 10 year cor-
porate plan. 
“The program (BPA and 
MPA) belongs to DWU 

and DWU has intellectual 
property ownership of this 
program,” said Nembou. 
“Our culture is such that if 
our president says it will be 
done tomorrow, it will be 
done tomorrow.” 
DPM Acting Secretary Ms 
Taies Sansan acknowledges 
the contribution that DWU 
has made in terms of public 
servants capacity building. 
Nembou acknowledges the 
establishment of Pacific In-
stitute of Leadership and 

the website.  

4.All staff are to ensure that no 
clients are given access through 
the back exit. All clients are to 
access all DPM levels via the lift. 

5. Finally thanks to staff who have 
stopped chewing betelnut in the 
office.  

1. Review of the Corporate Plan 
2016—2018 will be done in the 
beginning of next month. Cor-
porate Planning Branch will be 
organising the review.  

2.All staff are reminded to inform 
security personnel on the 
ground floor of clients coming 

in on non-client service days so 
that they can be granted access 
to the respective officers. 

3. EMT members are advised to 
liaise with Graphic Artist or Me-
dia Officer regarding infor-
mation that are vital and of pub-
lic interest to be uploaded onto 

on May 26 last year and until his 
passing. 
Before DPM he was employed by 
the Mineral Resources Authority 
as a Information Technology Of-
ficer. 
He was taken to his village by his 
family and colleagues Ila Vele, 
Susie Sogoromo, Terry Melepia 
and Franklin Norotow. 
You will be missed by colleagues 
and especially your team in MISS 

Department of Personnel Man-
agement has lost one of its young 
and aspiring officer, Late Mr Joel 
Buleka, under the Management 
and Information Support Service 
Division. 
He hails from Manam Island in 
the Madang Province, born on  
May 24, 1983 and was called by 
God on June 8, 2018 at the age of 
35. 
He started with DPM on 11th 

March 
2013 as a 
Systems 
Develop-
er, was 
made 
perma-
nent in 
2015 and 
was pro-
moted to 

the Senior Systems Test Analyst 

DPM SIGN MOA WITH DWU 

REMINDERS 

LATE JOEL BULEKA—RIP 
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Ms Sansan and Professor Nembou signing the 

MOA with Mr Joe Kipsy and Mr Rick Kogen 

looking on. 

DPM staff applauding the continued partnership and 

MOA signing. 



required to make a statutory 
declaration stating that they 
have conducted an audit of 
staff on government payroll 

 Payroll deductions for unau-
thorized absence from the work 
place 

Human Resource Managers 
to monitor records of attend-
ance and individual staff to be 
made accountable for their ac-
tions 

 Freeze on all actions to in-
crease domestic market allowanc-
es/ housing allowances 

 Freeze on all non – essential 
overtime 

 Restrictions on re – organiza-
tion and creation of positions 

Any organizational change 
which results in an increase in 
the establishment is to cease 
immediately 

 Restrictions on recruitment 
into the public service 

No external recruitment is 
allowed, except in exceptional 

RECRUITMENT FREEZE STILL 

EFFECTIVE 
cases to ensure continuity of 
essential services as deter-
mined by the Secretary for 
Department of Personnel 
Management 

 Control over new appoint-
ments and entry to government 
payrolls 

 Recruitment into essential 
service positions 

 Use of government vehicles 
after hours. All agency heads 
and their deputies have con-
tractual right to use allocated 
government vehicles on an 
unrestricted usage basis after 
normal working hours. All 
other officers are to park the 
vehicles at the place of work 
outside of normal working 
hours. 

All recipients of Circular Instruc-
tion 15 of 2015 were required to 
put all effort in complying and in 
performing at manpower and pay 
bill level below their cash ceilings 
provided under the 2015 budget. 
 

After two years, the ban on re-
cruitment is still effective and any 
new recruitment must be sought 
through the office of the secretary 
for the Department of Personnel 
Management. 
The Circular Instruction no. 15 of 
2015 issued to all National De-
partmental Heads, Provincial Ad-
ministrators and heads of other 
funded public authorities which 
contains precise instructions on 
how to properly exercise devolved 
functions by the Secretary of 
DPM. 
These are to: 

 Cease illegal payroll transac-
tions and remove illegal occu-
pants from payroll 

Remove terminated officers 
from payroll unless there are 
court orders to redeploy unat-
tached officers to funded va-
cant positions 

 Audit of staff on strength and 
Personnel Emoluments in govern-
ment payrolls 

Each Agency Head will be 

VISION 
At the department of Personnel Management we aspire to be a 
‘SMARTER’ Leader in transforming Human Resources in the delivery of 
government services in PNG. 
By ‘SMARTER’ we mean that we adopt strategies that are: 
 1. S = Specific 
 2. M = Measureable 
 3. A = Achievable 
 4. R = Realistic 
 5. T = Timely and able to be 
 6. E = Evaluated and 
 7. R = Reported upon 
 
MISSION STATEMENT 
The mission of DPM is to promote ‘SMARTER’ HR strategies through 
ethical leadership across the public service. 
The Department intends to work collaboratively to facilitate the intro-
duction of the public service wide workforce information planning and 
to strengthen the performance framework so as to help all officers in 
the public service understand how they contribute to assisting their 
agency achieve its service outcome priorities. 

 

 

 

 

 

 

 

 

 

 

Department of Personnel Management 

Office of the Secretary 

PO Box 519, 

Waigani, NCD 

Papua New Guinea 

Phone: (675) 327 6379 

Fax: (675) 325 0520 

We’re on the web: 

www.dpm.gov.pg 

“Rise up, Step up, speak up” 


