
A l l  d ep ar t m ent s 
housed under the Cen-
tral Government Offic-
es will trail the Payroll 
Linked Time Keeping 
Attendance system 
including Vulupindi 
Haus and Treasury 
Department. 

This was the remarks 
from incoming Public 
Service Minister Elias 
Kapavore who has also 
vowed to support for-
mer Public Service 
Minister Sir Puka 
Temu and for Depart-
ment of Personnel 
Management John 
Kali during the official 
handover-takeover 
ceremony.  

Honesty and integrity 
have been compro-
mised every day when 
public servants come 
to work late or finish 
early because in order 
to move forward, PNG 
must adapt to more 
positive attitude adds 
Minister Kapavore. 
Kapavore urged every-
one to believe in our-
selves to deliver this 
outcome. 
“This is our country; 
this is our place. We 
are going to be here so 
let’s believe in our-

selves,” said Kapavore. 
Treasury has been 
made aware of the 
Time and Attendance 
System’s funding re-
quest because our 
Minister us keen on 
getting that done by 
the end of the year 
(2017) adds Secretary 
Kali. 
“I will approach the 

Australian Govern-
ment through the Pa-
pua New Guinea Facil-
ity to support this ini-
tiative,” said Kali. 
I will be needing 
the support from 
DPM Secretary, 
Deputy Secretaries, 
Public Service 
Commission, Pa-
pua New Guinea 
Institute of Public 
Administration Direc-
tor and all of us to-
gether added Minister 
Kapavore. 
This time and attend-
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Incoming Public Service Minis-
ter Elias Kapavore giving his 
speech during the handover-
takeover ceremony. 

ance system will ensure 
that public servants are 
paid according to the 
hours they put into work. 

 

Sir Puka officially handing over the 
Public Service Ministry to incom-
ing Elias Kapavore infront of Sec-
retary Kali. 



P o l i t ic a l  in f ight i ng 
amongst governors and 
members of parliament is 
hindering the appoint-
ment of provincial admin-
istrators says Public Ser-
vice Minister Elias Kapa-
vore. 
Minister Kapavore is call-
ing on MPs to corporate 
with the governors to se-
lect a neutral provincial 
administrator on merit 
rather than on political 
grounds. 
Acting appointments 
must be for 3 months on-
ly under the Public Ser-
vice General Orders 
(2014) but some acting 
appointments have been 
for years now due to po-
litical influence. 
Kapavore adds that many 

MPs have been querying 
about their district chief 
executive officers appoint-
ed but that is the respon-
sibility of the Provincial 
Administrator. 
Minister Kapavore is urg-
ing all parties concerned 
to communicate in re-
gards to the appointment 
of their provincial admin-
istrator so that appoint-
ment can be done within 3 
months. 
Kapavore is assuring 
those provinces with act-
ing appointments that 
once they agree on a fit 
and proper person for the 
provincial administrator 
position, all processes can 
be followed and fast 
tracked according to law 
and established proce-

dures.  
Some MPs wanted com-
petent people to take up 
those roles and responsi-
bilities and not their rel-
atives simply because 
they are concerned 
about service delivery in 
their respective elec-
torate. 
Some MPs have suggest-
ed to get people outside 
of their province to take 
up provincial adminis-
trators position for ser-
vice delivery outcomes. 
Minist er  Ka pa vore 
stressed on this matter 
during the handover 
takeover ceremony of 
the Public Service Minis-
try recently between 
himself and the outgoing 
Minister Sir Puka Temu. 
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NEWLY ELECTED MP S  

WANTS SERVICE DELIVERY  

POLITICIANS URGED TO COMMUNICATE  

public service in the 
province and how best 
they can utilize those 
resources to ensure that 
people can feel the pres-
ence of their government 
in their respective LLGs 
and wards. 
The main aim for them 
is to understand the pro-
cesses in-place so that 
they can serve their peo-
ple in the best of their 
ability. 
Secretary Kali and his 
deputies, Agnes Friday, 
Ravu Vagi and Taies 
Sansan, including some 
senior management staff 

met with them and pro-
vided expert advice to 
their queries. 
With the formation of 
the new government, all 
newly elected political 
leaders wanted their 
public service to be ef-
fective for service deliv-
ery in their respective 
provinces. 
Secretary Kali has as-
sured all political lead-
ers that they will be giv-
en expert advise in 
terms of their respective 
provinces. 

The East Sepik political 
leaders put aside their 
political differences with 
one aim and that is pub-
lic service efficiency in 
their province. 
Governor Allan Bird and 
his open members met 
Department of Person-
nel Man-
a g e m e n t 
Secretary 
John Kali 
to discuss 
matters of 
i m -
p o r t a n c e 
regarding 

main aim for 

them is to 

understand the 

processes in-place 

so that they can 

serve their people 

in the best of their 

ability 
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For prospective candidates 
who are looking for a Uni-
versity in Australia to do 
your Post Graduate Stud-
ies, University of Southern 
Australia is one that can 
be recommended says 
Posangat Ilius who recent-
ly had the privilege to un-
dertake the Post Graduate 
Certificate in Human Re-
source Management. 

 

UniSA is ranked in the top 
1% Business School World 
Wide in 2017 ranking and 
it’s the State’s only Busi-
ness School with a 5-Star 
MBA, good University 

Guide rating and a World 
Class excellence in Re-
search rating (ARC). 
UniSA is a University that 
also follows its students to 
their respective countries 
to evaluate what is being 
taught and see if it’s appli-
cable in their work envi-
ronment. 

 

The Post Graduate Certifi-
cate in Human Resource 
Management covers intro-

duction to HRM, Recruit-
ment and selection 
(strategic  staffing), 
Workplace Learning and 
Development and People 
Leadership and Perfor-
mance (OB). 

Previously this certificate 
course was a 6 month 
course duration but we 
were the first cohorts to 
have complete the course 
in 3 months and they 
were not easy adds Ilius. 

 

Having sleepless nights for 
3 months and during win-
ter was the most exciting 
challenge I ever experi-

ence, staying up late till 
6:00am in the morning 
and then rushing to the 
next class at 8am became 
part of our lives for the 3 
months duration. 

There were instances 
where some gave up and 
literally want to come back 
to PNG, however with the 
encouragement from team 
members and with team 
work, we all managed to 
successfully complete the 
program.  

 

The uniqueness of the pro-
gram involves industry 
visits, guest lecturers from 
well-established organiza-
tions and Government 
Agencies and a four (4) 
days trip to Canberra 
where we visited; the 

DFAT Scholarships Head 
Office and did a presenta-

tion regarding our experi-
ences of the program, had 
a round table discussion on 
HR issues with Australian 
Public Service Commission 
(host), Department of Fi-
nance, Department of De-
fense, Auditor General, 
and Taxation Office. And 
also visited the Australian 
Parliament House, where 
we spent almost 3 hours 
with a private tour guide 
before an emotional jour-
ney in the Canberra War 
Memorial, PNG Section to 
end the four days’ trip. 

 

If there is any opportunity 
to study abroad, I would 
strongly recommend stud-
ying at UniSA! It’s easy to 
make friends with the Aca-
demic staff, and they were 
some of the humblest Doc-
tors/ Professors I came to 

know. They preferred to be 
called by their first name 
and not as Dr. because 
they believe in that way, 
students can easily com-
municate without any bar-
riers. For me this is one 
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Posangat Ilius- My Experience, Graduate 

Certificate in HRM (Post Graduate Studies) 

“To catch the reader's attention, place an interesting sentence 

or quote from the story here.” 

reason why I was able to 

communicate easily with 
them and we created a 
lasting relationship.  

 

Technology played a vi-
tal part in all academic 
learning and students 
must have excellent 
computing skills to be 
able to do the projects 
and assignments well. 
All assignments, pro-
jects, notes and infor-
mation about the course 
and events are online. 

Socialization Manage-
ment was utilized to 
made the 27 of us be-
came one and we are 
able to work well and 
assist  each other 
throughout the duration 
of the program. We came 
to know each other well 
and communication be-

comes open, as we all 
came to know the 
strengths, weaknesses of 
each other because we 
speak openly about 
them, thus assisted one 
and other to pass all the 



Australia shares a complex history with 
its closest neighbor. The Australian 
government first assumed responsibil-
ity for the southern half of modern-day 
PNG in 1906, when Prime Minister Ed-
mund Barton agreed to take control of 
what was then a British colony. 
Australia's interest in the region lay 
primarily in the exclusion of other Eu-
ropean powers. At the time, Germany 
occupied the northern half of PNG, so 
the southern half served as a buffer 
zone between the Australian mainland 
and German territory. During the First 
World War, Australian forces expelled 
the Germans, and ex-German New 
Guinea was also claimed as Australian 
territory. 
When the Japanese invaded PNG in 
July 1942, Australian and Papua New 
Guinean soldiers banded together to 
halt the advance – first at Milne Bay 
and then along the Kokoda Track. The 
victories underscored the importance of 
these territories to Australia's security. 
By the 1970s, control of PNG was af-
fording little strategic benefit to Aus-
tralia and many Papua New Guineans 
yearned for independence. In 1972, 
Australian Prime Minister Gough Whit-
lam and PNG leader Michael Somare 
began working together toward decolo-
nization. Three years later it became a 
reality. 
 
Source: Australian Geographic-Beau Gamble  

AS THE SUN SET on the afternoon 
of 15 September 1975, the Australian 
flag came down for the last time 
from Hubert Murray Stadium, in 
Papua New Guinea's capital of Port 
Moresby. Almost 70 years of Austral-
ian governance was coming to an 
end. 
At 9.30am the next day, a different 
flag – black and red with a golden 
bird of paradise – rose on Independ-
ence Hill, near a newly formed Par-
liament House. PNG was no longer 
an Australian territory but an inde-

pendent na-
tion. 

In contrast to 
other recently 

independent states such as Uganda 
and Kenya, the change of authority 
in PNG was marked not by blood-
shed but by celebration. Sir John 
Guise, the first Governor-General of 
PNG, said at the flag lowering cere-
mony: "It is important the people of 
Papua New Guinea, and the rest of 
the world, realize the spirit in which 
we are lowering the flag of our colo-
nizers. We are lowering the flag, not 
tearing it down." 

subjects despite the challeng-
es. 

 

The UniSA team took us for 
various social outings includ-
ing visits to Adelaide & Monar-
to Zoos, Vineyard in Barossa 
Valley, Jacob’s Creek Wine 
Tasting Center, Boat Ride at 
Victor Harbor for Whale, seals 
and penguin watching, Mount 
Lofty Lookout and also ar-
ranged a dinner with APEC 
Cohort from the University of 
Adelaide. A ferry cruise from 
Sydney Harbor to Mainly City, 
and Darling Harbor tour 

For me the main thing about 
studying abroad is about hav-
ing new experiences and hav-
ing a fun time learning, create 
and expend your boundaries 
and networks, and most im-
portantly learn as much as you 
can while always have the 
mindset of coming back and 
contribute meaningfully to 
achieve the goals and objective 
of the Government of the day. 
Maintaining good rapport with 
the institution you attended 
can also go a long way. 

P NG GAI NS  

IN DEPE N DE NC E : HIS TO RY  

VISION 

At the department of Personnel Management we aspire to be a ‘SMARTER’ Leader in trans-
forming Human Resources in the delivery of government services in PNG. 

By ‘SMARTER’ we mean that we adopt strategies that are: 

 1. S = Specific 

 2. M = Measureable 

 3. A = Achievable 

 4. R = Realistic 

 5. T = Timely and able to be 

 6. E = Evaluated and 

 7. R = Reported upon 

MISSION STATEMENT 

The mission of DPM is to promote ‘SMARTER’ HR strategies through ethical leadership across 
the public service. 

The Department intends to work collaboratively to facilitate the introduction of the public 
service wide workforce information planning and to strengthen the performance framework 
so as to help all officers in the public service understand how they contribute to assisting their 
agency achieve its service outcome priorities. 
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LEARN AS MUCH AS 

YOU CAN:ILIUS 

Continued from pg 3... 


