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and report law breakers 
3. We strive for excellence, 
transparency and avoid cor-
ruption 
4. We deal honestly for the 
public interest and not our 
personal interest 
5. We keep separate our po-
litical views and associations 
and not let these influence 
the performance of our offi-
cial duties as public servants 
6. We come to work on time 
and earn our salary and the 
respect and trust of our peo-
ple  
7. We must maintain confi-
dentiality of information to 
maintain the integrity and 
security of the Public Service 
and the Government  
8. We must be upright in our 
conduct in order not to bring 
myself, yourself and the Pub-
lic Service into disrepute 
9. Deal fairly, honestly and 
justly with all our colleagues 
and officers regardless of 
their gender, ethnic or reli-
gious backgrounds 
10. We always report corrupt 
people to the appropriate 
authorities 
11. And we abide by the Busi-
ness Code of Ethics – a very 
small booklet and a very 
powerful booklet and I en-
courage all of you to get one 
Secondly, the Public Service 
values which I want to spell 
out very briefly and these 
values are being drawn down 
from the Constitution, our 
Christian Principles, our tra-
ditional society and of course 

the Corporate World. 
These six values are; 
1. Honesty – we always 
stand up and speak up for 
the truth 
2. Integrity – steadfast ap-
pearance to moral and ethi-
cal principles in private and 
public life, in a manner that 
attracts respect, trust and a 
sense of dependability 
3. Accountability – taking 
ownership of our own ac-
tions and accepting respon-
sibility for the actions of in-
dividuals, groups and organ-
izations in our purview in 
ensuring records in relation 
to incentives and rewards 
are current and transparent 
4. Respect – an intrinsic hu-
man trait that promotes a 
positive relationship with 
individuals, community and 
organizations; and empha-
sizes a positive regard for the 
rule of law 
5. Wisdom – the capacity to 
have a deeper understanding 
of issues involving discern-
ment, intuition, experience 
and maturity; and the ability 
to inspire and encourage 
action to overcome challeng-
es for the advancement of 
our people 
6. Responsibility – accepting 
stewardship for our people 
and country; guided by our 
conscience; actively making 
choices for the greater good; 
considering the implications 
of decisions and dealing with 
their consequences and de-
veloping capacity in others 

Just imagine if these val-
ues were ever present in 
our daily decision making 
and conduct both in pri-
vate and in public? 
I can assure you, we will 
make a positive impact on 
the people around us, the 
organizations we work in 
and hence creating a new 
culture for Public Service. 
Because the change if the 
public service culture 
starts with me and starts 
with you. 
I want to take some quotes 
from two great leaders be-
fore I conclude. 
Mahatma Gandhi said 
“You are the change you 
want the world to be.” 
And John F. Kennedy said 
“Do what you can do for 
your country rather than 
what your country can do 
for you.” 
Finally, because this is 
dedication service, I ask 
each and every one of us 
here to allow Christ to 
come into our lives and 
dwell in us so that we can 
change from the inside out. 
I want to wish you all a 
very happy 2017 and let us 
use our values and our 
Oath of Loyalty to help our 
people make the right 
choices comes the 2017 
National Elections. 
 
God Bless Public Service! 

God Bless Papua New 
Guinea!  
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2017 is an election year and 
we need to reflect on these 
two things 
1. Oath of Loyalty 
2. Values as Public Servants 
The oath of Loyalty will be 
recited by the Chief Magis-
trate but I want to touch on a 
number of them very quickly 
and then talk about the val-
ues which are reflected in our 
PNG value based leadership 
and management capability 
framework which was 
launched by Prime Minister 
Peter O’Neill in 2013 and is 
now being institutionalized 
throughout the Public Ser-
vice. 
In terms of Public Service 
and as Public Servants, when 
we become permanent offic-
ers, we swore an oath of loy-
alty to God and our people 
that at all times and to the 
best of our abilities, we will; 
1. Give loyal service to the 
State and the Executive Gov-
ernment without fear or favor 
and be content with the re-
muneration packages that we 
receive  
2. We uphold the rule of law 

Special points of in-

terest: 

 PS dedication service to be 

an annual event 

 A life worth celebrating 

 Oath of loyalty 

  



Dedication service for all Public 
Servants will be an annual event 
starting this year. 
This year’s dedication service was 
initiated by the Department of 
Community Development and its 

Secretary Ms Anna Solomon. 
The Public Service workforce based 
in Port Moresby welcomed the new 
year with a dedication service to 
resumed duties after the shutdown 
period. 
In doing the welcoming address 
Secretary for Department of Per-
sonnel Management Mr John Kali 
stressed two points and they are the 
Oath of Loyalty to the people and 
the Government of Papua New 
Guinea and the Public Servants val-

ues and ethics. 
Pastor Philip Vaki, when conduct-
ing the dedication service, remind-
ed the public servants about Jere-
miah chapter 1 verse 5 and that eve-
ryone in this auditorium is not 

there by mistake but by purpose 
and will of God. 
When Secretary Solomon suggest-
ed that a dedication service be 
held as an annual event, Chief Sec-
retary Issac Lupari as well as eve-
ryone applauded this initiative. 
This initiative was well received by 
public servants in the city and ap-
plauded as a very good way to 
start the year with. 
Secretary for Department of Com-

munity Development and Religion 
Ms Anna Solomon when delivering 
her closing remarks charged the 
many public servants that everyone 
is working to improve an individu-
al’s life and contribute to the devel-
opment and well-being of this coun-
try. 
Secretary Solomon adds that we are 
alive today because we are yet to 
fulfill our purpose when she paid 
tribute to the many public servants 
who have gone before. 

GESI policy has been rolled out to 
the following provinces Manus, 
Western Highlands, West Sepik, 
Morobe, West New Britain, Gulf 
and Oro provinces while Internal 
Revenue Commission and PNG Wa-
ter Board are the only two agencies 
that the policy was rolled out to. 

Of all the roll-outs, Department of 
Finance, Internal Revenue Commis-
sion and West New Britain Province 
were the only ones to mainstream 
the GESI Policy. 

The GESI Policy is currently housed 
under DPM and consists of 6 offic-
ers. 5 are under the Whole of Gov-

The Gender Equity and Social In-
clusion Policy was highlighted dur-
ing the Public Service Dedication 
Service as one of the policies under 
the Community Development Min-
istry that was hard to mainstream. 

Secretary Anna Solomon has taken 
her hat off to DPM Secretary Mr 
John Kali for championing this ini-
tiative to ensure that this policy is 
mainstreamed into the Public Ser-
vice. 

Mr Kali who has been in the fore-
front of this policy roll-out is very 
passionate about it and he is the 
champion as a male advocate. 

ernment program whilst the other is 
the inhouse GESI officer for the 
department. 

DPM also has the hotline number 
where victims can call directly to 
report incidents regarding GBV and 
the officer will advice you on ser-
vices available that can help you. 
The hotline number is 3276405. 

First ever Public Servants 

Dedication Service 

GESI POLICY MAINSTREAMING A CONCERN 
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To believe is to know that 
every day is a new beginning. 

Is to trust that miracles happen, 
and dreams really do come true. 

To believe is to see angels 
dancing among the clouds, 

To know the wonder of a stardust sky 
and the wisdom of the man in the 

moon. 
To believe is to know the value of a 

nurturing heart, 
The innocence of a child's eyes 

and the beauty of an aging hand, 
for it is through their teachings we 

learn to love. 
To believe is to find the strength 
and courage that lies within us 

When it's time to pick up 
the pieces and begin again. 

To believe is to know 
we are not alone, 
That life is a gift 

and this is our time to cherish it. 
To believe is to know 

that wonderful surprises are just 
waiting to happen, 

And all our hopes and dreams are 
within reach. 

If only we believe.  

by B.J. Morbitzer  

POEM—A TIME TO BE-



Many of us didn't know that Mr 
Oda Bodibo was a pastor until we 
all sat at his funeral service and that 
was how humble he was until he 
passed onto the next life. 
It was indeed a life that was cele-
brated on that day just seeing every-
one sharing the highlights of this 
mans’ life. 
He was a man of 
his own caliber 
fitting into dif-
ferent levels of 
society and a 
friend to all that 
was present in 
one way or an-
other. 
Mr Bodibo has 
left behind peo-
ple who can re-
flect on his life 
and appreciate 
him for it. 
His school ma-
tes reflected on their days as stu-
dents in high school and university 
as well as some courses he under-
study during his career. 
Despite the loss, those stories did 

put a smile on his wife and chil-
dren’s face as well as colleagues, 
family members, friends and others 
gathered. 
He was recently appointed as Exec-
utive Manager in charge of the Per-
formance Management System 
which is aimed at ensuring that all 

departmental heads are held re-
sponsible for their actions and man-
agement while in office. 
As an emerging young leader in the 
department, he showed much 

promise says Secretary 
John Kali. 
Mr Kali adds that he was 
leaning more on Mr Bod-
ibo’s advice and indeed 
his work with regards to 
the PMS system was near 
completion and close to it 
being launched when Mr 
Bodibo took his recrea-
tional leave and that was 
the last we saw of him. 
Mr Bodibo passed away 
when he was on leave in 
Thailand. Necessary ar-
rangements were made 

before he was finally put to rest at 
his home village, Porebada, along 
the Motuan Coastline. 

 
Mr Bodibo’s untimely passing will 
leave a gap in the Department as 
well as the Public Service in terms 
of experience and knowledge that 
he had accumulate over the years. 
 
 Mr Bodibo locked his office and 
went for recreational leave where he 
left this life suddenly and until that 

On the last day of January, Late Mr 
Oda Bodibo’s wife, children and 
siblings came to retrieve his person-
nel belongings that he left behind in 
the office. 
 
All Executive Management Team 
were present to give their final re-
spects and farewell colleague, 
friend, mentor and role model.  

day, his office was opened for his 
family to remove his personal items. 

 
His family were very grateful for the 
respect and the support that was 
showed to them during their time of 
sorrow. 
 
This also marked the first Executive 
Management Team Meeting for the 
department. 

A LIFE WORTH CELEBRATING 

MR BODIBO’S FINAL FAREWELL 
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His family were very 

grateful for the respect 

and the support that was 

showed to them during 

their time of sorrow 

He was a man of his own 

caliber fitting into different 

levels of society and a friend 

to all that was present, in one 

way or another 



VISION 
At the department of Personnel Management we aspire to be a ‘SMARTER’ Leader in trans-
forming Human Resources in the delivery of government services in PNG. 
By ‘SMARTER’ we mean that we adopt strategies that are: 
 
 1. S = Specific 
 2. M = Measureable 
 3. A = Achievable 
 4. R = Realistic 
 5. T = Timely and able to be 
 6. E = Evaluated and 
 7. R = Reported upon 
 
MISSION STATEMENT 
The mission of DPM is to promote ‘SMARTER’ HR strategies through ethical leadership 
across the public service. 
The Department intends to work collaboratively to facilitate the introduction of the public 
service wide workforce information planning and to strengthen the performance frame-
work so as to help all officers in the public service understand how they contribute to assist-
ing their agency achieve its service outcome priorities 

of wrongdoing by others of which I 
may know. 
 
3. Strive to achieve excellence in 
serving the Public Service and the 
State and avoid deception, fraud, 
theft and all other forms of corrupt 
behavior, and be open, transparent 
and loyal to the public interest in all 
my dealings. 
 
4. Deal honestly with all State Insti-
tutions, with Government clients, 
suppliers and consultants and reject 
all temptations to pursue my own 
personal interest at the expense of 
the public interest and the State. 
 
5. Keep separate my political views 
and political associations from my 
Public Service duties and not grant 
favors on political grounds to any 
person in implementing the policies 
and plans of the Executive Govern-
ment. 
 
6. Give a full day’s work for an 
agreed days’ pay, obey lawful orders 
and respect and uphold the trust 
placed in me for the proper conduct 
of public business and for safe-
guarding public funds and assets 
under my control. 
 
7. Deal with all important Govern-
ment information entrusted to me 

 
 
 
 
 

Independent State of Papua 
New Guinea 

 
PUBLIC SERVICES 

(MANAGEMENT) ACT 
 

OATH OF LOYALTY AND SER-
VICE TO  

THE STATE & THE EXECU-
TIVE GOVERNMENT 

 
I, _________________do sol-
emnly swear that at all times and to 
the best of my ability, I will: 
 
1.Give loyal service to the State and 
Executive Government of the day, 
without seeking personal favors 
over and above my normal remu-
neration and without fearing retri-
bution for performing lawful duties. 
 
2. Obey and uphold al the Laws, 
Regulations, General Orders and 
Instructions which apply to my du-
ties and conduct in the Public Ser-
vice, and inform lawful authorities 

in confidence and not divulge such 
information in a manner which will 
undermine the integrity and securi-
ty of the Public Service or the State. 
8. Avoid all behavior on my part 
and all situations which may com-
promise my integrity and in which 
my presence may bring my name 
into public disrepute and reflect 
badly on the Public Service or the 
State. 
 
9. Deal with my fellow officers, 
peers, subordinates and superiors 
alike, in a just and honest manner 
regardless of their gender, or their 
ethnic or regional origins. 
 
10. Not associate with or deal with 
any person who intends to corruptly 
undermine the integrity of the Pub-
lic Service, the Executive Govern-
ment or the State and report such 
persons to the Ombudsman Com-
mission. 
 
11. Abide by the Code of Business 
Ethics and Business Conduct 
attached hereto, in all my dealings, 
and thereby achieve all of the above 
objectives in the best interest of Pa-
pua New Guinea. 
 

So Help Me God! 

OATH OF LOYALTY 

“Rise up, Step up, speak up” 

We’re on the web: 

www.dpm.gov.pg 
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