
2030,” said Kapavore. 
“The challenging ob-
servation is that be-
fore gender equity and 
social inclusiveness 
policy (GESI) was in-
troduced, only seven 
women held executive 
leadership positions. 
After the mainstream-
ing of GESI, we now 
have 10 women at the 
executive leadership 
level,” added Kapa-
vore. 
Equity leads to equali-
ty. Equality is when 

Gender Equity and 
Social Inclusion Policy 
is an important gov-
ernment policy that is 
gaining momentum 
due to prominent 
public figures contin-
uous mention of it in 
big and small events. 
Public Service Minis-
ter Elias Kapavore, 
during the first parlia-
ment sitting of the 
10th Parliament, said 
that laws had been 
amended and all 
agencies should re-

spect the General Or-
ders and give a fair go 
to women who ap-
plied for promotional 
opportunities. 
“My ministry, through 
the Department of 
Personnel Manage-
ment, is committed to 
increasing the num-
ber of women admit-
ted into the public 
service workforce by 
15 percent and a gen-
eral increase of wom-
en in leadership roles 
by 30 percent by 

GESI POLICY RECOGNISED 

Some were a few years 
old, some never even 
existed when John 
Ma’o Kali walked into 
the Central Govern-
ment Office building 
on the 5th of Decem-
ber 1977 to start his 

public service career. 
5th December 2017 
marks 40 years of him 
serving in the Public 
Service and it was also 
the day that Late Ray-
mond Logie’s family 
came to remove his 

personal 
b e l o n g -
ings in 
his office. 
Secretary 
Kali shed 
tears in 
front of 
his staff 
when he 
explained 
that this 

is his 40 years in the 
public service. 
Mr Kali has seen the 
changes that the pub-
lic service has been 
going through, some-
one who is behind 
many of the public 
service reforms as 
well as contributing to 
the development of 
the country as a 
whole. 
All the very best to the 

years ahead of him as 

he serves the people 

of this great nation 

Papua New Guinea. 

KALI CLOCKED 40 YEARS IN 

PUBLIC SERVICE 

Special points of inter-
est: 

 Kali has 40 years of 

experience in Public 

Service… 

 Historic moment when 

10th parliament passed 
PNGIPA bill for its 

transformation… 

 Sansan is DPM acting 

secretary… 

 DPM celebrates year 

with cook and bring.. 
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all people enjoy the 
same status. Gender 
equality is when the 
roles of women and 
men are valued equal-
ly. The definition has 
three aspects and they 
are equal opportuni-
ties, equal treatment 
and equal entitle-
ments. 



“Today we celebrate. Don’t be sad. 
Let’s celebrate the life and testi-
mony of these great people who 
have left us so soon,” said Secre-
tary John Kali when officially al-
lowing the family of Late Ray-
mond Logie to remove his person-
al belongings from his office. 

We are going to celebrate some of 
the many things that Late Ray-
mond has achieved for the depart-
ment and one of these things we 
celebrated last week and we 
acknowledge Raymond’s contri-
bution and I am happy that Ray-
mond played a really big part of 
an historic moment last week 
added Mr Kali. 
In the first sitting of the 10th Par-
liament, the work that Late Logie 
had done resulted in the first law 
to be passed by this parliament 
and it’s a very historical time. It 
was acknowledged that he was not 
there to witness the occasion but 
his spirit celebrated with us. 
Mr Logie and all the staff who 

have worked tirelessly to ensure 
that the paperwork for the trans-
formation of the Papua New 
Guinea Institute of Public Admin-
istration into Pacific Institute of 
Lead ers hip 
and Govern-
ance Precinct 
c e l e b r a t e d 
the achieve-
ment when 
the bill was 
passed in 
parliament.  
“We didn’t 
forget him. 
It’s been a 
m a j o r 
achievement for the department, 
for the government and I can say 
for the country because that re-
form is going to reach out to all 
provinces and districts but more 
importantly it’s going to reach out 
to the Pacific region,” said Mr 
Kali. 
Another important young officer 
we lost just recently, who has con-
tributed immensely to this reform 
too was Late Isikel Mesulam. 
Mrs Emma Logie and her sons 
were present to personally remove 
all personal items belonging to 
Late Raymond so that he can be 

released spiritually to be 
with his family. 
“I had a lot of special 
moments with him 
(Raymond) and I am 
sure a lot of you had 
special moments with 
him. There are many 
times when we travel 
together and I gave him 

a lot of advice because I knew 
one day he would become a key 
figure in the department,” re-
calls an emotional Mr Kali. 
“Unfortunately, he didn’t make 

it.” 
“But I want to en-
courage his chil-
dren, his sons to 
be strong in life, 
pursue your stud-
ies and be compe-
tent. In his 
( R a y m o n d ) 
memory please 
s u p p o rt  y o u r 
mother and be 
good boys. You 

take your father’s spirit with 
you today and I know that he 
will be happy. But like I said 

study hard, work hard and 
make a life for yourselves,” was 
the encouragement Mr Kali 
gave to Late Raymond’s chil-
dren. 

DPM CELEBRATES LATE LOGIE’S WORK AS 

FAREWELL 
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within CGO and this has enable us 
to compile statistics in alignment 
with respective agencies Staff es-
tablishments and Staff on 
Strength. 
DPM Secretary John Kali in an 
internal memorandum stated that 
a utilization office space audit re-
port has been submitted to his 
office on how to rationalize the 
office space.  
“Based on this report, I have iden-
tified Level 4, left wing to be made 
vacant and available commencing 
Thursday 21st December 2017,” 
Kali said. 
The vacant space will be occupied 

by the Censorship Board.  

Government has acknowledged 
that there is a shortfall in cash 
flow and one of Government’s 
priority in undertaking cost cut-
ting measures is by utilizing the 
available office space in Central 
Government Office Complex and 

making way for relocation of 
those Government line agencies 
currently leasing privately owned 
offices in Port Moresby. 
Some government offices have 
been lock due to rental issues 
while Department of Personnel 

Management Divi-
sion Government 
Office Accommoda-
tion and Public Ser-
vice Housing carried 
out a physical inspec-
tion of all office 
space within CGO. 
The recent inspec-
tion identified uti-
lized and underuti-
lized office spaces 
and work stations 

are required to work to cater for 
essential and emergency services 
and rostered work arrangements 
will not be paid overtime, but will 
be awarded with a paid day off at 
a future date. 
Public hospitals, Police Force, 
Correctional Service, Defence 
Force, public utilities and other 
organizations providing essential 
and emergency services will not 
be shut down and will make their 
own internal arrangements to ca-
ter for essential and emergency 
services during the Christmas and 
New Year Holiday period. 

The government has determined 
the arrangements for the Christ-
mas and New Year Holiday Shut 
Down. The shutdown starts after 
lunch on Friday 22nd December 
2017 (half day) and ends on Mon-
day 01st January 2018. All public 
servants are to return to work on 
Tuesday 02nd January 2018. The 
status of each day of the shutdown 
period is as follows: 
Friday 22nd December 2017-
working day to lunchtime (half 
day for travel and shopping) 
23rd and 24th December 2017-
Weekend day off 

Monday 25th December 2017-
Christmas day 
Tuesday 26th December 2017-
Boxing day, public holiday 
 27th to 29th December 2017-
Christmas/New year shut down 
day off 
Saturday 30th-31st December 2017
-Weekend day off 
Monday 01st January 2018-Public 
Holiday 
The three shut down days are not 
leave days and are not to be ac-
crued if not taken. They are for 
the convenience of closing the 
Government office. officers that 

Ms Sansan will perform her sub-
stantive role as Deputy Secretary 
ERS as well as Acting Secretary 
and all staff are encouraged to 
provide full support and co-
operation during her acting ap-
pointment. 
Finally Mr Kali wished all staff 
and their families a very Merry 
Christmas and a Prosperous New 
Year and to take extra care in 
whatever you do during the festive 
season.  

Deputy Secretary Executive Re-
sourcing Services Ms Taies San-
san has been appointed acting 
secretary for the Department of 
Personnel Management while 
Secretary John Kali takes his rec-
reational leave for six weeks. 
In an internal memorandum to all 
staff Secretary Kali said he wished 
to inform all staff of the depart-
ment that Public Service Minister 
has approved his recreational 
leave and has endorsed the ap-
pointment of Ms Taies Sansan as 

the Acting Secretary for the dura-
tion of the leave. 
“As part of the normal consulta-
tion process on the appointment 
of agency heads, I have consulted 
the Minister on the nominees for 
the acting appointment and he 
has endorsed the appointment of 
Ms Taies Sansan to be appointed 
as the Acting Secretary for the 
duration of my recreational leave, 
however subject to recall, if im-
portant matters require my im-
mediate attention,” wrote Kali. 

CENTRAL GOVERNMENT OFFICE COMPLEX 

SPACE UTILIZATION 

CHRISTMAS NEW YEAR SHUT DOWN PERIOD 

SANSAN IS ACTING SECRETARY DPM 
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Resource Division, staff who 
can make it to Nature Park 
cooked from their hearts with 
love and the day turned out to 
be even better than some ex-
pected. 
Public Service Minister Elias 
Kapavore couldn’t make it be-
cause on the same day the last 
National Executive Council 
Meeting was in progress and 
just imagine the agendas for 
that meeting day… 
Deputy Secretary Executive 
Resourcing Services Ms Taies 
Sansan had to prepare papers 
for Public Service Minister to 
present to NEC but stood at 
the reception counter with 
Ministerial Executive Appoint-
ment Committee Executive 
Manager Mrs Marita Kouga for 
2 hours but was not able to put 
the submission through. 
But that did not hinder them 
from attending the Christmas 

COOK AND BRING XMAS 

CELEBS-TOO GOOD 
celebrations that was going 
ahead at the Nature Park. 
Food was enough for everyone 
and staff even had to pack 
some food to take home after-
wards with some dancing away 

to the music that was provided 
by the HR officers. 
Maybe this will set the pace for 
a cook and bring Christmas 
celebrations for 2018? It is up 
to our Executive Management 
Team to decide on. 

All things do come to an end 
and so 2017 must come to an 
end and staff were preparing to 
celebrate the festive season 
with their families and loved 
ones. 
But before those that are work-
ing right through to shut down 
time have gathered together at 
the Port Moresby Nature Park 
to have a little cook and bring 
lunch which was a successful 
and inspiring time for Depart-
ment of Personnel Manage-
ment staff. 
Though it was a short notice 
from our very reliable Human 

VISION 
 
At the department of Personnel Management we aspire to be a 
‘SMARTER’ Leader in transforming Human Resources in the delivery of 
government services in PNG. 
By ‘SMARTER’ we mean that we adopt strategies that are: 
 1. S = Specific 
 2. M = Measureable 
 3. A = Achievable 
 4. R = Realistic 
 5. T = Timely and able to be 
 6. E = Evaluated and 
 7. R = Reported upon 
 
MISSION STATEMENT 
 
The mission of DPM is to promote ‘SMARTER’ HR strategies through 
ethical leadership across the public service. 
The Department intends to work collaboratively to facilitate the intro-
duction of the public service wide workforce information planning and 
to strengthen the performance framework so as to help all officers in 
the public service understand how they contribute to assisting their 
agency achieve its service outcome priorities. 
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