
important work that this govern-
ment, in partnership with Aus-
tralia, has undertaking to estab-
lish a Pacific leaders and govern-
ance precinct.  
“The precinct has a design to 
strengthen public service and 
leadership, ethical behavior, gov-
ernance and core capabilities at 
the national and provincial and 
district levels. 
This modern institution will play 
an important role in the develop-
ment and function of the precinct 
particularly mainstreaming ethi-
cal leadership values throughout 
the public sector.” 

Today marks an important date 
in the history of the Papua New 
Guinea Institute of Public Ad-
ministration when the parlia-
ment unanimously passed the 
bill to transform this institution 
into the Pacific Institute of Lead-
ership and Governance. 

Public Service Minister Elias 
Kapavore, when presenting 
the bill, said this transfor-
mation would raise the per-
formance of public servants 
and also focus on gender 
equity to ensure training and 
capacity building of public 
servants in remote areas of 
provinces and districts. 
“Accordingly, this institution 
is to be renamed, restruc-
tured and repositioned to 
become the modern inde-
pendent statutory authority. 
The creation of the modern 
institution highlights the 

PUBLIC SERVANTS MUST HAVE NID TO GET PAID 
National Identification card num-
bers will be used to pay public 
servants was the advice from the 
Minister for National Planning 
Richard Maru. 

With the ap-
pointment of 
the Acting Reg-
istrar General 
of the PNG Civ-
il and Identity 
Registry, Mi-
chael Kumung, 

replacing Dickson Kiragi. 
The public service consumes 
around one third of the national 
budget and that is around K4 bil-
lion and with the NID number 
used in the payroll system, it will 
clean up the ghost names on the 
government payroll. 
This will be part of the Govern-
ment reforms to cut down on un-
necessary spending and Maru has 
advised the new team under the 

leadership of Kumung to go to 
departments at the national, sub-
national and across all sector 
agencies of the state and register 
all public servants. 
“That is quite a lot of money go-
ing to the public service and we 
know there are ghost names on 
the Government payroll system 
receiving payments. And as part 
of the Government reforms to cut 
down on unnecessary spending, 
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Deputy Secretary for Execu-
tive Resourcing Services, Ms 
Taies Sansan, was given a 
great opportunity to attend a 
leadership training which was 
sponsored by the Government 
of Brunei, Darussalam and the 
Commonwealth Secretariat in 
London. 
“Personally, it was a refresher 
for me. When I was doing my 
masters at the University of 
Queensland, there was a sub-
ject on leadership some of the 
teachings taught in this train-
ing are similar,” said Ms San-
san. 
The theme of the training pro-
gram was ‘Leading in a Vola-
tile, Uncertain, Complex and 
Ambiguous Environment’ 
with the main objective of 

helping leaders at various 
levels to make good judge-
ment and strategize when 
crisis arises. 
“I think it’s a way of learning 
and taking it back and imple-
menting in our daily leader-
ship roles that we play,” add-
ed Ms Sansan. 

Participants from other Pa-
cific countries are Tonga, 
Vanuatu, Solomon Islands, 
Samoa and advisors from the 
commonwealth secretariat in 
London took part in this 
highly interactive leadership 
program. 
The participants went on a 
sight seeing trip through the 
jungles of Darussalm before 
they depart the country. 

joyed unprecedented 
industrial harmony 
and good working re-
lationships between 
State Services and 
public sector unions 
especially the three 
year pay fixation 
agreements that have 
been in place with the 
main unions. 
 
The main unions be-
ing the Public Service 
Employees Associa-
tion, Police Associa-
tion, Teachers Associ-
ation and various 
health workers’ associ-
ations  

of the pay bill, a number 
of organizations have 
been identified by the 
government through 
various cabinet deci-
sions for right-sizing. 
This means either abol-
ishment or amalgama-
tion with other agencies 
and reforms of their 
functions,” said Kapa-
vore. 
 
“The collaboration of 
c e n t r a l  a g e n c i e s 
through the staffing and 
personnel emolument 
audit committee have 
been tasked by the Cab-
inet under the leader-
ship of the Personnel 
Management Secretary 
to rapidly bring this 
program to fruition in a 
cost-effective way by the 
end of this year.” 
 
Government has en-

SANSAN ON DARUSSALAM LEADERSHIP TRAINING 

RIGHT SIZING TO SAVE COSTS 

“I think it’s a 

way of learning 

and taking it 

back and 

implementing in 

our daily 

leadership roles 

that we play,”  
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Some government 
agencies will be 
abolished or amalga-
mated starting next 
month according to 
Minister for Public 
Service Elias Kapa-
vore during parlia-
ment sitting when 
he presented his 

ministerial state-
ment. 
 
“In addition to the 
c o s t - s a v i n g 
measures being tak-
en through control 

It Takes Courage 

by Author Unknown 

 

 

 

 

 

 

 

 

It takes strength to be firm, 

It takes courage to be gentle. 

It takes strength to conquer, 

It takes courage to surrender. 

It takes strength to be certain, 

It takes courage to have doubt. 

It takes strength to fit in, 

It takes courage to stand out. 

It takes strength to feel a friend's 

pain, 

It takes courage to feel your own 

pain. 

It takes strength to endure abuse, 

It takes courage to stop it. 

It takes strength to stand alone, 

It takes courage to lean on another. 

It takes strength to love, 

It takes courage to be loved. 

It takes strength to survive, 

It takes courage to live. 



embarking on clean-
ing this mess up, start-
ing with change in the 
top management. I 
want the new registrar
-general, Michael Ku-

we will use the NID 
card number to pay 
public servants start-
ing next year.” 
“There is a problem 
somewhere and I am 

mung, with his team 
to fix the problem and 
we will allocate 
enough funding in the 
2018 budget to get it 
rolled throughout the 

2017 20 DAYS OF HUMAN RIGHTS ACTIVISM 

NID CARDS FOR PAYROLL PURPOSES Continued from pg1 
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country and register 
all our citizens,” 
said Maru  

No. Date of Hu-

man Rights 

Observation 

Human Rights Goal of the event 

1 Monday 20 No-
vember 

Universal Children’s 
Day 
(Lukautim Pikininini 
Act) 

United Nations Universal Children’s Day was established in 1954 and 
is celebrated on November 20th each year to promote international 
togetherness, awareness among children worldwide, and improving 
children's welfare. 

2 Saturday 25 No-
vember 

International Day of 
Elimination of Vio-
lence Against Women 
(White Ribbon Day) 

The premise of the day is to raise awareness of the fact that women 
around the world are subject to rape, domestic violence and other 
forms of violence; furthermore, one of the aims of the day is to high-
light that the scale and true nature of the issue is often hidden. 

3 Wednesday 29 
November 

Defenders of Human 
Rights Day 

November 29th is a day of recognition for women human rights de-
fenders, and it is a day to commemorate activism, advocacy and cou-
rageous acts of resistance.   The campaign focuses on defense of 
rights and the impact of abuses by state and non-state actors 
(including family and community members).  

4 Friday 1 December World Aids Day (Red 
Ribbon Day) 

World AIDS Day is celebrated around the world on December 1st 
each year. It has become one of the most recognized international 
health days and a key opportunity to raise awareness, commemorate 
those who have passed on, and celebrate victories, such as increased 
access to treatment and prevention services. 

5 Sunday 3 Decem-
ber 

International Day for 
Persons with Disability 

The observance of the Day aims to promote an understanding of dis-
ability issues and mobilize support for the dignity, rights and well-
being of persons with disabilities. It also seeks to increase awareness 
of gains to be derived from the integration of persons with disabilities 
in every aspect of political, social, economic and cultural life. 

6 Tuesday 5 Decem-
ber 

International Volun-
teer Day 

The International Volunteer Day (IVD) mandated by the UN General 
Assembly, is held each year on 5 December. It is viewed as a unique 
chance for volunteers and organizations to celebrate their efforts, to 
share their values, and to promote their work among their communi-
ties, non-governmental organizations (NGOs), United Nations agen-
cies, government authorities and the private sector. 

7 Saturday 9 Decem-
ber 

International Anti – 
Corruption Day 

Corruption, is a complex social, political and economic phenomenon 
that affects all countries in the world. Corruption undermines demo-
cratic institutions, slows economic development and contributes to 
governmental instability.  International Anti-Corruption Day, is to 
raise awareness of corruption and of the role of the Convention in 
combating and preventing it.  The Convention entered into force in 
December 2005. 

8 Sunday 10 Decem-
ber 

International Human 
Rights Day 

Human Rights Day calls on everyone to stand up for someone's 
rights! Disrespect for basic human rights continues to be wide-spread 
in all parts of the globe.  It commemorates the day on which, in 1948, 
the United Nations General Assembly adopted the Universal Declara-
tion of Human Rights. 

https://en.wikipedia.org/wiki/Rape
https://en.wikipedia.org/wiki/Domestic_violence
https://en.wikipedia.org/wiki/Violence_against_women
https://en.wikipedia.org/wiki/Violence_against_women
https://www.unv.org/international-volunteer-day-2016


Performance Management of 
Chief Executives in the Pub-
lic Service and the partici-
pants were really im-
pressed.” 

 
I also shared briefly on the 
Pacific Institute of Leader-
ship and Governance Pre-
cinct (PILAG) and the work 
that Papua New Guinea In-
stitute of Public Administra-
tion and University of Papua 
New Guinea are doing and 

Sharing personal experiences in 
our leadership roles made our-
selves realize our strengths and 
weaknesses was the experience 
Taies Sansan had during the re-
cent leadership program she 
took part with other pacific is-
land leaders. 
 
“We need to work on those 
weaknesses for the better of the 
organization (we represent) and 
also personally,” said Sansan. 
 
The participants were given an 
opportunity to share a little on 
the organization they come from 
and Ms Sansan shared a bit on 
Performance Management Sys-
tem and the Pacific Institute of 
Leadership and Governance Pre-
cinct. 
 
“I talked a little on the Perfor-
mance Management System and 
how we are looking at seeing this 
project improve the ways of do-
ing business especially in the 

the future of it like venturing into 
the Pacific region,” added San-
san. 
 
The participants learned some-
thing about change management 
and how they can differentiate 
people who favor change and 
those that refuse to accept 
change. 
 
“If you don’t favor change than 
you are seen as a transactional 
leader or an operator as com-
pared to transformational lead-
ers. The difference is transaction-
al leadership is people who have 
short term views and reactive 
while transformational leader-
ship is someone who sees a vi-
sion for the organization, has a 
foresight and a proactive per-
son,” Sansan recalls from her 
program facilitator. 

PMS HIGHLIGHTED IN DARUSSALAM-SANSAN 

VISION 
 
At the department of Personnel Management we aspire to be a ‘SMARTER’ 
Leader in transforming Human Resources in the delivery of government ser-
vices in PNG. 
 
By ‘SMARTER’ we mean that we adopt strategies that are: 
 
 1. S = Specific 
 2. M = Measureable 
 3. A = Achievable 
 4. R = Realistic 
 5. T = Timely and able to be 
 6. E = Evaluated and 
 7. R = Reported upon 
 
MISSION STATEMENT 
 
The mission of DPM is to promote ‘SMARTER’ HR strategies through ethical 
leadership across the public service. 
The Department intends to work collaboratively to facilitate the introduction 
of the public service wide workforce information planning and to strengthen 
the performance framework so as to help all officers in the public service un-
derstand how they contribute to assisting their agency achieve its service out-
come priorities. 
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