
leadership in all our organisa-

tions. 

 

“People will only judge is by 

our performance even if you 

lose your position, you can rest 

assured that you have done the 

best in your ability and that is 

the sort of Public Service that 

we are trying to rebuild,” says 

Mr O’Neill. 

“We are rebuilding the public 

service for the service of a 

growing and demanding popu-

lation. We have the fastest 

growing population in the 

world with a rate of over 3%,” 

says Prime Minister Peter 

O’Neill during his official re-

marks at the opening of the 

Departmental Heads meeting 

recently held at the PNG Insti-

tute of Public Administration. 

 

“Many say our population is 8 

million some say its 10 million. 

A difference of 2 million is 

quiet a lot of numbers. But the 

indication is that it could be 10 

million if you see the satellite 

images that has been provided 

to the Government,” says Prime 

Minister. 

 

 This statistic is an estimate but 

it could be more and this is a 

big population in anybody’s 

language. 

 

“And I believe that public serv-

ants that is geared towards 

meeting the demand of this 

population is very important 

and you will find that over the 

last 4 and half years we have 

been trying to do that,” says Mr 

O’Neill. 

 

PM adds that he wants the pub-

lic service to be independent. 

You will find that there is no 

favouritism and nepotism in the 

way we appoint public servants. 

You will not find many South-

ern Highlanders because I am 

from that province. No! We 

appoint people on merits. 

 

Prime Minister encouraged the 

public servants present that 

they are professionals in their 

own rights, well qualified and 

well experienced to bring the 

nation into the future.  

 

Mr O’Neill adds that public 

servants must not waste their 

experience, professionalism and 

qualifications but build strong 
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The Executive Manage-

ment Team has been in-

formed that when they 

want Secretary John Kali’s 

signature for correspond-

ence going out must be 

approved by the respective 

Deputy Secretary before it 

reaches Secretary Kali. 

“I don’t want junior staff 

signing off and respective 

deputies to indicate 

‘cleared for your signature’ 

on the reference forms that 

are coming to my office,” 

says Mr Kali. 

All correspondence coming 

to Secretary’s office for his 

signature must only be on 

Policy matters or urgent 

correspondence that needs 

Secretary’s approval re-

garding departmental 

heads, statutory authorities 

and CEO’s of government 

bodies.  

Any matters apart from the 

above must be referred to 

Deputy Secretaries of the 

respective wings to sign off 

on Secretary Kali’s behalf 

and sent out to respective 

correspondence. 

This practice will ensure 

that deputy secretaries 

are held accountable and 

responsible for their re-

spective divisions and 

staff and the correspond-

ence that are going out 

of their respective wing. 

All staff in the depart-

ment are kindly asked to 

adhere to this process 

and follow it so that 

work can progress 

smoothly in the depart-

ment as well as corre-

spondence going out of 

the department can be on 

time. 

This will be in line 

with the new Perfor-

mance Management 

System that is cur-

rently being devel-

oped under construc-

tion. 

well while occupying their 

respective office. 

The 6 officers are Mrs Ila 

Vele, Ms Ida Yuki, Mr 

Isikel Mesulam, Mrs Nan-

cy Levi, Mr Jefferson Bu-

anam and Mr Ellison Ka-

limet. 

DPM Secretary Mr John 

Kali and the officers 

signed their respective 

contracts in front of the 

media, deputy secretaries 

and other senior officers 

of the department. 

PROTOCOL FOR SECRETARY’S SIGNATURE 

SENIOR OFFICERS SIGN PERFORMANCE MANAGEMENT CONTRACT 

DPM STAFF GRADUATE WITH MASTERS 

Mr Chris Kabauru 

Director OGAPHS 

Department of Per-

sonnel Management 

Graduating with Mas-

ters in Public Admin-

istration at the 34th 

Divine Word Gradua-

tion in Madang on 

13th March 2016 
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Mrs Rhymbi Kokiva 

a/EM HRAS & CB 

Department of Person-

nel Management  

Graduating with Mas-

ters in Public Admin-

istration at the 34th 

Divine Word Gradua-

tion in Madang on 

13th March 2016 

Secretary John Kali address-

ing the EMT members re-

garding the new protocol 

As the front runner in 

performance manage-

ment, the Department of 

Personnel Management 

has paved the way once 

again by tying its 6 sen-

ior officers in the de-

partment signed perfor-

mance management 

contracts. 

These 6 senior officers 

have their contracts re-

newed because they per-

formed exceptionally 



 

The ban on new recruit-

ment is still on as the 

government tries to get a 

grip on its expenditure 

trends and curb on un-

necessary spending and 

especially on personnel 

emoluments. 

Every year the govern-

ment over spends about 

K300m which means 

that most or nearly all 

public sector agency 

heads have made deci-

sions to spend over their 

allocated budget. 

Reports on all depart-

ments within and over 

the budget are with Sec-

retary Kali who will 

present it to cabinet and 

the Prime Minister for 

his deliberation and 

feedback. 

“The Government has 

set up a committee 

called the Organisation 

Staffing and Personnel 

Emoluments Audit 

Committee (OSPEAC) 

which is going to call 

them up before the cen-

tral agencies committee 

and they will explain 

why they have overshot 

their budget appropria-

tions,” says Secretary 

Kali. 

Mr Kali adds that the 

only exemption that he 

has approved is the Pub-

lic Prosecutor as far as 

he can recall because 

they needed lawyers to 

run their cases. 

DDA CEO to undergo 

training… 

The first batch of Dis-

trict Development Au-

thority CEOs are in Port 

Moresby to undergo 

training which will help 

them to  run their dis-

tricts respectively. 

Thanks to PNGIPA, who 

will assist in facilitating 

this training. 

Corporate Plan 2016-

2018…. 

The new corporate 

plan is approved and 

awaiting final touches 

before it can be for-

mally endorsed by 

Minister for Public 

Service Sir Dr Puka 

Temu and Secretary 

DPM John Kali. 

2014 AMR to be 

out soon….. 

The 2014 Annual Man-

agement Report is com-

plete and will be out 

very soon. Work is in 

progress for the 2015 

AMR which will be fi-

nalized but the hold-up 

is the financial statement 

of the year to be inserted 

and submitted to Secre-

tary 

BAN ON RECRUITMENT STILL ON 

NEWS IN BRIEF……. 

CARD ROLES AND RESPONSIBILITIES 
tation and review.  

Through this arrange-

ments, the division equips 

or strengthen DPM to exe-

cute its mandated role as 

Lead Agency on Public 

Service Human Resource 

matters. 

Under the new restructure 

CARD has an executive 

Manager and 4 Managers 

namely Human Resource 

Management, Financial 

Management, Corporate 

Planning and Management 

and Administrative Ser-

vices. 

Human Resource Manage-

ment enables the Public 

Service Management Act 

to attend to all internal HR 
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Otherwise it is illegal 

and unlawful for 

departmental heads 

to be recruiting peo-

ple when there is a 

ban in place. 

All staff are advised 

to report any such 

advertisement if you 

happen to come 

across anything of 

that nature. 

 

 

matters like the welfare 

budget (PE Budget) pay-

roll, employ recruitment, 

appointment and termina-

tion, organization struc-

tures, training, industrial 

and staff counselling, etc. 

Financial Management is 

mandated by the Public 

Finance Management Act 

and the Public Service 

Management Act 2014 to 

prepare annual depart-

mental budgets, maintain 

accounts expenditure/ 

Revenue/ trusts, conduct 

expenditure reviews or 

reporting and manage 

IFMS accounting system. 

Corporate Planning and 

Research is empowered 

Corporate Affairs & Re-

search Division performs a 

supportive role to all the 

INTERNAL OPERATIONS 

of the Department and its 

roles/ duties are guided/ 

mandated for Acts namely 

Public Service 

(Management) Act, 2014, 

Public Finance Management 

Act, 1995 and other ena-

bling Acts. 

As the divisions roles are 

internal, administrative and 

supportive in nature, its pri-

mary focus is to attend to 

the welfare of the depart-

ment’s resource needs 

through provision of plan-

ning (Corporate Plans), an-

nual budgets/ staffing/ logis-

tics and monitor implemen-

by the Public Service 

Management Act and is 

mandated to prepare five-

year Corporate Plan, An-

nual Management Plans, 

annual management re-

ports (SOSR) and review 

and research on improve-

ments. 

The administration 

branch is mandated for 

under the Public Finance 

Management Act, 1995, 

and is responsible for the 

department fleet 

(vehicles), procurements/ 

maintenance (Office sta-

tionary), office assets and 

security. 



 

PM&NEC, DFA&T, PSC which 

later became the DPM, Depart-

ment of Finance & Treasury, De-

partment of Justice & Attorney 

General, Department of Environ-

ment and Conservation, Depart-

ment of Commerce and Industry, 

National Computer Centre, Bu-

reau of Management Services, 

Department of Provincial Affairs, 

Air Niugini Counter, Government 

Printing Office Counter and Im-

migration. 

Many a great leader of today have 

worked in this building and I pay 

my greatest respect and honour to 

these great pioneers, some who 

have been called to heaven and 

some who are still alive today. 

Only 23 years after its construc-

tion, the building was condemned 

as being unfit for occupancy and 

by 1998 all the above departments 

and agencies moved into alterna-

tive office space throughout the 

capital city and became scattered. 

The Prime Minister, during his 

time as the Public Service Minis-

ter he also lamented on the de-

struction and demise of these two 

iconic buildings and expressed his 

determination to restore these two 

buildings and to pursue options of 

constructing new office complex-

es so we could return all Govern-

ment departments and agencies to 

WAIGANI as the SEAT OF 

GOVERNMENT. 

Prime Minister and Minister Sir 

Puka, through your leadership and 

drive, the reopening of the CGO 

after 18 years of abandonment 

will see the first wave of key gov-

ernment departments and agen-

cies returning to WAIGANI. 

The movement by Government 

departments away from rented 

office space will realize imme-

diate savings in the order of 

about K15million with more 

savings to follow in the years to 

come as more and more gov-

ernment departments return to 

the fold. It is this government’s 

intention to accommodate gov-

ernment departments in its own 

buildings in order to improve 

communication and coordina-

tion between government de-

partments, improve perfor-

mance, productivity and save 

costs. 

Department of Foreign Affairs 

have been given the posh treat-

ment and will take up the high-

est northern towers as they are 

responsible for entertaining 

foreign dignitaries together 

with Department of Agriculture 

who are the backbone of our 

economy.  

The southern tower will be 

taken up by the IMSCA and 

DPM. 

I want to thank Central Land 

Limited who have transformed 

this once eye sore derelict 

building into a magnificent 

asset for the people of PNG. 

The interior of the building is a 

story in itself which you will 

witness yourself after the offi-

cial opening by the Prime Min-

ister. 

 

John M Kali, OBE 

Secretary  

Department of Personnel 

Management  

CENTRAL GOVERNMENT OFFICE OPENS 
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RECIPE-Ginger Broccoli 

Today marks an historical moment for PNG but 

particularly for the Government and its public ser-

vice machinery and we owe this moment to the 

leadership of our Prime Minister Hon Peter 

O’Neill and the energy of his Public Service Min-

ister, Sir Dr Puka Temu in making this day possi-

ble. 

This building was constructed in 1974 and given to 

the PNG Government by the Australian Govern-

ment as an independence gift in 1975 and became 

the home of our first Government of the Independ-

ent and Sovereign State of PNG. 

The early occupants included the Department of  

Broccoli gets a Southeast 

Asian treatment in this 

quick sauté with fresh gin-

ger, mellow rice vinegar 

and rich, salty fish sauce. 

Serve alongside any Asian 

noodle or fried rice dish. 

Ingredients 
1 tablespoon canola oil 

2 tablespoons minced garlic 

4 teaspoons minced fresh 

ginger 

1 pound broccoli crowns 

3 tablespoons water 

1 tablespoon fish sauce 

1 tablespoon rice vinegar 

Instructions 
Step 1 

Heat oil in a large skillet 

over medium-high heat. 

Add garlic and ginger and 

cook until fragrant but not 

browned, 30 seconds to 1 

minute. Add broccoli and 

cook, stirring, until the 

broccoli is bright green, 2 

minutes. Drizzle water and 

fish sauce over the brocco-

li; reduce heat to medium, 

cover and cook until the 

broccoli is just tender, 

about 3 minutes. Stir in 

vinegar just before serving. 

Tips 
Note: Fish sauce is a pun-

gent Southeast Asian condi-

ment made from salted, 

fermented fish. Find it in 

the Asian section of large 

supermarkets and in Asian 

specialty markets. We use 

Thai Kitchen fish sauce, 

lower in sodium than other 

brands (1,190 mg per table-

spoon), in our recipe testing 

and nutritional analyses. 



 

The ban on new recruit-

ment is still on as the 

government tries to get a 

grip on its expenditure 

trends and curb on un-

necessary spending and 

especially on personnel 

emoluments. 

 

Every year the govern-

ment over spends about 

K300m which means 

that most or nearly all 

public sector agency 

heads have made deci-

sions to spend over their 

allocated budget. 

 

Reports on all depart-

ments within and over 

the budget are with Sec-

retary Kali who will 

present it to cabinet and 

the Prime Minister for 

his deliberation and 

feedback. 

 

“The Government has 

set up a committee 

called the Organisation 

Staffing and Personnel 

Emoluments Audit 

Committee (OSPEAC) 

which is going to call 

them up before the cen-

tral agencies committee 

and they will explain 

why they have overshot 

their budget appropria-

tions,” says Secretary 

Kali. 

 

Mr Kali adds that the 

only exemption that he 

has approved is the Pub-

lic Prosecutor as far as 

he can recall because 

BAN ON RECRUITMENT STILL ON 

DDA CEO MEETS PUBLIC SERVICE MINISTER 

masses. And what our 

country and our people 

need is leadership and it 

starts with me as the 

Public Service Minister 

to set the pace for public 

servants to be leaders in 

the local, provincial and 

national level adds Sir 

Puka. 

 

2 years after independ-

ence, 1977, the govern-

ment’s aim was the dis-

trict level ser-

vice delivery 

but when the 

law on Pro-

vincial Gov-

ernment was 

passed in 

1977, they 

got back the 

district level 

public service and put it 

to provincial centre pub-

lic service which means 

the public servants in the 

districts are pulled to the 

provincial level to run 

the office and that has 

resulted in the district 

centres being neglected. 

 

Prime Minister’s dream 

is to create the leader-

ship at the bottom level 

that is why the 

district de-

velopment 

authority 

was estab-

lished and a 

position 

was created 

with it and 

that is the 

Chief Executive Officer. 

The HR control and 

management powers 

must be given to the 

CEOs because human 

resource in districts must 

be effectively managed 

for efficient service de-

livery to eventuate at the 

district level. 

“When I won the elec-

tion in 2002, I was sit-

ting on the veranda of 

my older brother’s house 

and a 60 year old unedu-

cated cousin sister of 

mine walked up to me 

and she extended her 

hands and shook my 

hands. I thought she was 

shaking my hands to ask 

me for money because 

she was part of my team 

who ensured that I won 

the election. But she said 

“please fix the road so 

that I can sell my garden 

produce and pay for my 

bubu’s school fee,” says 

Sir Dr Puka Temu when 

he officially spoke to the 

first batch of the  Dis-

trict Development Au-

thority CEOs who came 

to undergo short courses 

at the PNGIPA to imple-

ment the DDA policy of 

the government. 

 

This statement of this 

simple grandmother typ-

ifies the longing of our 

people for effective ser-

vice delivery to the 

That’s what the 

government is all 

about, creating 

opportunities for 

the citizens to 

a c h i e ve  t h e i r 

dreams  
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they needed lawyers 

to run their cases. 

 

Otherwise it is illegal 

and unlawful for 

departmental heads 

to be recruiting peo-

ple when there is a 

ban in place. 

 

All staff are advised 

to report any such 

advertisement if you 

happen to come 

across anything of 

that nature. 

 

 

 

“So you, CEOs, occupy 

one of the most im-

portant positions in our 

dreams as leaders be-

cause as member for 

Abau, my priority is to 

fix the road just like my 

cousin’s wish. I got 

AusAid to fix the road 

and she was the first 

woman to bring her 

produce to Moresby and 

look after her bu-

bus,”says Sir Puka. 

 

And you can imagine 

the satisfaction, the joy 

and the happiness. 

That’s what the govern-

ment is all about, creat-

ing opportunities for the 

citizens to achieve their 

dreams. That was the 

challenge Sir Puka put 

to the first batch of 

DDA CEOs who are in 

Port Moresby to under-

go short courses at the 

PNGIPA regarding their 

new roles and responsi-

bilities. 

Public Service Minister Sir 
Puka Temu addressing the 

DDA CEO 



This would be a good place to insert a short para-
graph about your organization. It might include the 
purpose of the organization, its mission, founding 
date, and a brief history. You could also include a 
brief list of the types of products, services, or pro-
grams your organization offers, the geographic 
area covered (for example, western U.S. or Euro-
pean markets), and a profile of the types of cus-
tomers or members served.  
It would also be useful to include a contact name 
for readers who want more information about the 
organization. 
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Linda was directly involved with 

the Human Resource Advisory 

Services & Capacity Building Di-

vision in assisting them with the 

Business Process Handbook and 

eventually the workshops that were 

carried out in the provinces while 

Steve was based in the MIS Divi-

sion and has been very helpful in 

assisting our department on the 

expertise of Information Technolo-

gy. 

 

Mrs Rhymbi Kokiva 

was in tears when ex-

pressing her gratitude 

towards the work that 

Linda has put into her 

division. 

 

DPM Secretary Mr 

John Kali when making his fare-

Linda Kerwin and Stephen Fuller, 

Australian Technical Advisors, 

attached with the Department of 

Personnel Management were fare-

welled recently when their con-

tracts finally came to an end. 

 

Both advisers are not new to PNG 

and they say it has been an enjoya-

ble time because everyone made 

them feel at home and were able to 

work closely with them in terms of 

their respective expertise. 

well remarks says that these advis-

ers are needed and government 

departments know that they can 

perform exceptionally well so it 

won’t be long before we will see 

them in the country again. 

 

Steve says it could be 2 weeks 

before he will come back to the 

country and Linda adds that she 

won’t be going anywhere because 

PNG is where she met her husband 

and her husband is currently with 

the department of education so she 

will be with him and that’s in PNG. 

 

Linda and Steve were also the first 

batch of non-citizen technical ad-

visers to sign the new Code of 

Conduct for Non-citizen Technical 

Advisers under the new regulation 

including Mr Michael Anderson. 

LINDA AND STEVE FAREWELLED 

Department of Personnel 

Management 

Office of the Secretary 

PO Box 519, 

Waigani, NCD 

Papua New Guinea 

Phone: (675) 327 6379 

Fax: (675) 325 0520 

Website: www.dpm.gov.pg 

 

 

OUR VISION 
‘SMARTER’ Leader in transforming HR in 

Public Service Delivery 

“Rise up, Step up, speak up” 

OUR MISSION 
DPM promoting ‘SMARTER’ HR strategies 

through ethical leadership across the public ser-

vice 

 

SMARTER meaning: 

 

S - Specific 

M - Measureable 

A - Achievable 

R - Realistic 

T - Timely 

E - Evaluation 

R - Reporting 

Roles and Responsibilities 
The primary role of the De-

partment is to provide strate-

gic leadership in three distinct 

areas, namely employment, 

industrial relations and human 

resource development and 

management as defined under 

th e  P ub l i c  S e rv i ce 

(Management) Act. The De-

partment is also required to 

provide strategic and policy 

advice to support the Minister 

for Public Service in achieving 

the Minister's duties under the 

Staff present to farewell the 

two advisers 


